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IS "T-AH W | Srftrefeat ot uedf: 2023

Recruitment of Officers in Grade ‘A’— General Stream: 2023

YR 7Y I A da (s & I8 v (@ W) # 98e U6Ud & Ug & ol I
3nafial § emae s oy S €1 srafifat o gfer fvar omar 2 i 3 39 smaea o wnfia wef
et 3R 39 fagmue & few e g A3 &Y & @ ugA & a1 Riss @ dsurge www.sidbi.in
& AT Y 3fae 3Mded B | 3MTded T DI 3T AH/AIS/Miesnse Wer g1 faar
SITE |

Applications are invited from eligible candidates for the post of Assistant Manager in Grade
‘A’ (General Stream) in Small Industries Development Bank of India (SIDBI). Candidates are
advised to apply ONLINE through SIDBI's website at www.sidbi.in after carefully going
through all the instructions contained in this application and general instructions given in this
advertisement. No other means /mode of Application / Printout will be accepted.

Tewayul fafdar 7 g W4T iImportant Dates / Timelines
STATS USlt®Rul ed / P YA BT YR™ / Opening of Online| 08 TdaR, 2023

Registration Gateway / payment of fees November 08, 2023
o . . 28 AR, 2023
ST USHeRuT Ted / e YIar &1 sifad fafd Closing of Online N ber 28
ovember 28,
Registration Gateway / payment of fees 2023

U UGS & R AT & Jay § UEar & AR ot sifaw fafy 08 FdaR, 2023
Cut- off date for determining Eligibility Criteria with regard to age November 08, 2023
e Srgdar uyTa gHd Taeht urrdT AFds & Aulvor # sifaw fafy | 28 76w, 2023

Cut-off date for determining Eligibility Criteria with regard to Post | November 28,

qualification Experience 2023
iR, 2023/

g Tdl U9 WIAT@R &1 JUTfdd faf¥ Tentative Date of Group TasT 2024

Discussion & Interview December 2023/
January 2024

Rrset yRd 7 Y&, @Y 3R HeH ST (THUHUHS) &4 & Haw, fawuivo iR faer & fog dwe &
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T SHITH F dgd wifid v fait v 3| tHeauHs &7 Sife Risst &1 Wabfed srawm uas
2, fovTd T1e I1d T=I! & SR YR SrfawT 1 T Heaqul WH 8T 8, o shenfiies &= o
EATHG ], AR 3R Ta=ierdr &1 arer faar § o o1 wR § sieifies fasr o1 i fireft 81
s TauguAs & faxuivor iR Taefa aut fawr & o faftrer g uftenferd sar 8|

SIDBI is the Principal Financial Institution set up under an Act of Parliament for promotion,
financing, and development of Micro, Small and Medium Enterprises (MSMESs) sector in India.
MSME sector, the focused business domain for SIDBI, has been an important pillar of the
Indian Economy in the last seven and a half decades, having contributed to creativity,
innovation, and dynamism in the industrial sector which has led to the spread of industrial
development across the country. SIDBI operates various schemes for financing and
promotion and development of MSMEs.

Rrsst &1 &g * THTITHS UIRds o THUUHS Sh1gdl & BUT & UdTe &I G 3R geg §-MT 3R
=T &9 & THA 3 aTelt 3k 3R rauRe SieRTel 1 FHIHM BT &1 Rige THuauHs aF #
fa<itg SR faerr Yaieh sReval ! T A & o U Rass! & =0 H IHRA, 30 geg, oidd 3R
fay TR R ufaryelf 57, Ryl siie 1 widiar T8 e TS w0 H W1 6 3R sy
Mt g & A1 I RYRD! &1 JuRd & 3R I=dH HIARE ' | gig’ & BP0 I SR R
R

SIDBI's Mission is to ‘To facilitate and strengthen credit flow to MSMEs and address both

financial and developmental gaps in the MSME eco-system’. SIDBI is working with the Vision
‘To emerge as a single window for meeting the financial and developmental needs of the
MSME sector to make it strong, vibrant and globally competitive, to position SIDBI Brand as
the preferred customer friendly institution and for enhancement of shareholders wealth and
highest corporate values through modern technology platform’.

Y U R & o, THUTUHS & & faqaor & 70 UHId / 987k Ugd IR & disd ad gu
Rreat siuuer B e IR & oY d, Tumel, THAUE, THIGSE SR AU SR & e ed &
Y iHT T Y WK ST 81 Rt Hor faaror uRdd gRT U wexi 3 3R S BT
JAG! BT YT B THUUHS & H AT BUN ST B Ure- & 3520 U Ue FUT & ATeqd
NI Tpal # 0D SET BT 7, FTRIhT SRR 317 HureHT Trursft gRy +f faran s 9 |
In order to achieve the same, SIDBI proactively partners with Banks, SFBs, NBFCs, MFlIs, and
New Age FinTechs for Indirect lending, focusing on multiplier effect / larger reach in financing
the MSME sector. SIDBI also makes strategic interventions in Industrial Clusters through
direct lending with an intent to bridge current credit gaps in the MSME sector by using
demonstrable and creative lending products that can be scaled up by the credit delivery

ecosystem.

Rredl oA He i Hhed Ugd & HIH ¥ WICHH HI TRl P HRd H I TP &
oo § gfg 1+t GH PR IET 2| 39S 3rerral, Riseh I Y 9grar & 61 8 3R Hide-wr Y Ugd
- HR P! THTHUHS-IE 13Tl 3 1Y e gordt ot Yi¥eprai & Ue giaummerdr ey &
AT | THUGUAS &7 & TUS [T & o SR IeH! 1 TeTdl 3 8T g
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SIDBI is also facilitating growth of entrepreneurship culture in India by helping Startups
through its Fund of Funds initiatives. Besides that, SIDBI is promoting entrepreneurship and
assisting nascent enterprises for the comprehensive development of the MSME sector
through credit - plus initiatives, acting as a facilitator in capacities such as Nodal Agency for
the Government's MSME - oriented Schemes.

Rrea e Ta awR FRilad € oiR ST faym § 5 39 Sifiery, ufsary oiR wienfiie wmes
4T Te™ &R & T TaTas o | RIes &1 T fay € 6 SUsT AMa Ired Su@! Jed JeadH
3R &1 TGIIR, S B! Risdll &t [awr M 7 fgwan s o fog Tifa=iter SiR Agcarasielt garsit o
T 8 3R 8 Fafafad ue & o snaes smfid avar &:

SIDBI is an equal opportunity employer and believes that its people, processes and
technology are the key drivers for delivering customer service. SIDBI firmly believes that its
Human Resource is its most valuable asset. Accordingly, the Bank is looking for dynamic and
ambitious youngsters to be part of the SIDBI growth story and invites applications for the
following post:

1. Rl ) = 9yt e

Number of vacancies and reservation:

Uc ST g & fow emrféra Rfsaar o w9 feaarg o=
AdTHE Vacancies reserved for & ﬁl"’{ GI'R'f&IH Out of
¢ ¥H) AT which reserved for

qHhd e PWBD*
ufvafRrr Aoa g3 | 3| fafay
CR:D) ik of 1| At | <t | A

Name of No. of ﬁ ﬁ \%7; =R . Pa ocC | VI Gl

Post
total | dIfa | 9 wfd HHS Tota )
Payscale _ ST qit d UR fawai
R vacancie SC ST ITf |
(in") OBC dqr MmD /
. S EWS
Minimum ID

Gross

emolument

s p.m.)
NEHEEY
TaRID US
"I S Rd
Ll Es|

~

Assistant 50 8 4 1 | 5 22 |50 (10 |1 1#
Manager
Grade ‘A’ -
General
Stream

44500 -
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2500(4) -
54500 -
2850(7) -
74450 -EB -
2850(4) -
85850 -
3300(1) -
89150 (17
years)
*90,000/-
approx.

# ShanT Ry Backlog Vacancy

* faamg o9 - fawai aafdadl & SR i, 2016" # aRUING fPT SuR dads
fyem e aTel Safad § (i) TS - aur S1fer; (ii) 3Nt - Smufofes U 9 e (i) dems -
TR (iv) TS - TH1AD PTG, (v) S ST - Mg faparman

* PwBD - Persons with Benchmark Disabilities as defined in the "The Rights of Persons
with Disabilities Act, 2016" (i) HI - Hearing Impaired; (ii) OC - Orthopedically
challenged; (iii) VI - Visually Impaired; (iv) MD - Multiple Disabilities; (v) ID -
Intellectual Disability.

SR IfeaRad Ug-mH/ UG &1 910 Had idfad ¢ | fomT fedt Jamm & fodt off v ueam/ue
1 ATH SeoH BT 3SR R & g R 2|

The designation / name of the post mentioned above is only indicative. SIDBI reserves

the right to change the designation / name of post at any time without notice.

3gfft &1 Tehie et TR B IR aRAfd® STaRIdHdl B JRT HRA & forg T Teited it ara
3T R faaR & &1 e R Risst & U QRIE ¢ | vRara/Mgfad o= Rigs &1 srazgasdn
F IR TN A SR} fHT o Tehd |

SIDBI reserves the right to draw wait lists of candidates and consider such wait listed

candidate (s) for meeting actual requirement. Offer / Appointment Letters could be issued
in phases as per the requirement of the SIDBI.

Rfgt 7 ga T, R R-oRld @R iR SR Irad sRfdd Ridwar i §,
3oy § 3R Rrsdl &t arafds sazgedl & SMUR R fF 8 vt § | 3 STifa/31g Sieifa/
31 a4 Swyua/dissgdial Afvm & frg fRefeal & Teifera Ao & Sean ok w4, afe B
B, AT g1 SWR e T8 Rférd Rfdaat »t gdter e ok} faru 71U yRard/Mgfaa o= o
IRAA /M g aTd Sl ot T & YR R e g Favett 5

The total number of vacancies, which includes Un - Reserved (UR) as also reserved vacancies
mentioned above, is provisional and may vary depending upon actual requirement of the
SIDBI. The vacancies for SC / ST / OBC / EWS / PwBD categories include backlog and shortfall,
if any, in respective categories. The exact number of reserved vacancies indicated above may
vary depending upon the actual number of offer / appointment letters issued / number of
candidates joining.

"3 USRI Ticd &6 gIF BT [y TR HIHl TR & Sfavid oA arat il Sidadh! P
SFRITE AT ST | T 3naffat of g 4ot & a8 3Mdg =1 dTfeu|

OBC applicants falling under '‘Creamy Layer' on the date of closure of 'Online' registration
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gateway will be treated as unreserved. Such candidate should apply under General Category.

* SREUT BT ATH U P & [T BN BT afvumst SR fawamar & f$3h wma-ama )
YR WHR gRT TR e & AR 1M1 39 Tae H 31 THeR & fore sngff wmfors
1 3R SRABTRGAT HATR, YR WPR Bt JGARC o8 Jhd & |
The Definitions of Disabilities and the Degree of Disability for availing benefits of
Reservation shall be in accordance with instructions issued by Government of India from
time to time. Candidates may like to visit web site of Ministry of Social Justice and
Empowerment, Government of India for further details in this regard.

~ g Ty foran oian @ % 1 8 woar @ f Risdt & @it srafaal/faur & faweai
nafial ot Faifs s Jua 7 81 iR 39 Iy # 9% RIsdt & fvfg & sar
UGl/Hel § BT BT G|
It is clarified that it may not be possible to employ candidates with disability in all
offices / departments of the SIDBI and they will have to work in the post / centres as
decided by SIDBI in this regard.

~ gfe fpeht Ffdy 9ol & Sugad siaes Suasy 6l &, ) Ried Tl smsal snaffal & da
SHREUN & TRER EH-UGH BT 3FAM ¢ Fhal 5
SIDBI may allow inter - se exchange of reservation between the MD / ID candidates, if

suitable applicants of a specified category are not available.
Iudad ug fyset o Hrivd sHHanal o forg +ft gam 71 Riset 3% siftreran smy I, smded
e 3n1fe A Ifed ge/Rard, S o Rrsa Ifad a0, 37 o1 iR JRfed aar g1
The above post is also open for staff employed in SIDBI. SIDBI reserves the right to give
them suitable relaxation / concessions in upper age limit, application fee etc. as deemed
fit by SIDBI.

1. BT B NBTgA/AGT d/H AT GHGATE, 3Mfe:

Job Profile / Service Conditions / Career Prospects, etc.:

i, S B UwR: U8 T & SR 9 §F & uRarad & FafiRed e &4t & afeg  u
T ANTEH B B SUET BT &Il &
Job Profile: The Officers in Grade ‘A’ are expected to contribute proactively in following
broad areas of operations of the Bank:

a. Uel/3ucel UG 3R MR ufehar & Areqd ¥ THUHUHS, fedfad, TTE 3U/3T
Yol & B F07 yaTe | gfg BT
Augmenting credit penetration in MSME, Microfinance, Startup / Venture Capital
Sector through Direct / Indirect Credit Delivery and Monitoring Mechanisms.

b. fafra fRauR®! & ATy TedhT SR TH-ag Tfed THTINws &89 & fw §% 3t Safa
e SR P fawm fafafiet & aRreE & |
Contributing in entrepreneurship promotion & skill development activities of the Bank
for the MSME sector, including facilitating co - operation and co - ordination with
various stakeholders.

Page 5 of 55
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c. Fafta SR wfagEAT /3™ T e a9 THIfdfea iR fAufa o @t ufsan
& g FAfaf® verar o= SR faftrs 1S ugal ofiR uRarerrstt & urufiiesdr &3 § o o
HETIAT B & foT 37U &/ b Sl &b A1 YSY=-a Pl I I |
To be key input providers in Business Analytics and decision - making process by
gathering regular market feedback / research and update the Management with the
trends in their areas / clusters to assist Bank in prioritization of various new initiatives
and projects.

d. 3R Uee,/v=mE, fFa=r 3R AR Teth Sl # Ty arfe de Tauauds &
3R TH SITTRIT B TG TARITAd &b Hed 8o ! Uah BT 3R STIRGRI T
& & H g fosar o 9 |

Participate in internal management / administration, control and monitoring related
functions to ensure that the Bank remains an adaptable and responsive organization
amidst changing dynamics of MSME sector and overall economy.

S gRT IHT-THT TR TiT 1 Bl 30 B |

Any other work as assigned by the Bank from time to time.

e. A ¥, IHd URAT®™ H TgTs W, IS U, fa=IY H=T, R UidqRe e 8ffe
A &1 ST ST, US & o g 7Y 3nafifat ot ufkuiitia sixrarit 1S o= aier
(QTUTTE)" GRT 2R 1|
Presently, the gross emolument includes Dearness Allowance, Grade Allowance,
Special Allowance, Local Compensatory Allowance, etc. Further, candidates
selected for the post will be governed by ‘The Defined Contributory New Pension
Scheme (NPS)’.

f. SWR U T IqTHM & IR URAKET F 3radr, SHWR Fd1¢ 7T Ul & e I=get,
SfadmTR1 o fard & urd 8 U IR (99, ufd/aet SiR U St & forg), fafase
g @ Ufayfd, aTe I/RWE g / T, ASS ok 3 gfaury, Risedt & ot &
SR CHIBI g, YHER UH, Y 3, fRign =g, fAarg &t ae-gwh & fore
U, U A &1 Ihdl IR dob &7l ad AR 30, Riget & 3M1ary a1 39
oo H U2 WR Ul YA, SR, ar o ford fearadt e i o1 3iR 313 g, safaard
HER/cqae e BT gfayr firerh | AT 31 g & AR T A B wehdlt g

g. Besides emoluments as per the pay scale given above, the posts indicated above

shall carry other facilities like gratuity, leavefare concession (once in two years
for self, spouse and eligible dependents), reimbursement of medical expenses,
vehicle maintenance expenses / allowance, lounge expenses, telephone expenses,
newspaper, book grant, education expenses, allowance for furnishing the
residence, interest free festival advance up to one month’s gross emoluments,
SIDBI’'s accommodations or leased flat facility in lieu thereof, Loans and Advances
at concessional rates for car, housing, travel, personal computer / tablets, etc. as
per SIDBI's rules. The amount may vary depending upon the place of posting.

i, frsd & Aer Renfde & eqaR, M snaffal 3 Suerengs/Auamgsmrss R &
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Y 819 ¥ U8 el U B @, § Aa-H § Teb/a) 31 3 gfg 39 & fre e
fhT IH & U= 811, S o 9 39 ey § Riss! & I & AR xddel J1ed Udd
B
As per the existing guidelines of SIDBI, candidates who have qualified JAIIB / CAIIB
(prior to joining SIDBI) will be eligible to be considered for grant of one / two
advance increments in pay scale subject to production of documentary evidence to
the satisfaction of SIDBI in this regard.

i.  fyse 3ue fAaeTuR, Iy Qeifdre divoar o1 Risdt & e faRiy Hew &1 3 ya @A
I U snaffal &Y, yRarfdd ue & Aa-HE § Sifrman 4 4 997 gfeal A R R
B GHdl ¢ (VLSS / Fusmansst da gfs afeq) | Taf, T SrRYe 3 S Rys«
SR TS AHS T STT-SeT YR TR at & smerht oid snaeff St & fog Ruid s
3R Rrssit gRT SO Sffaxae GEardsl T1ed URgd oy Smad | Tt offdm a1 gfs <A &
3T ¢ o forg Ryselt o1 o, Iy & 0 o1 da+ gfs &7 &t akRg, SHiicar & fag
3ifa 3R STHHRT Rt 3R 39 Taiy & fopelt ft TR W faar =76l fosa Smem|

iii.  SIDBI, at its discretion, may grant not more than 4 advance increments (including
JAIIB / CAIlIB increments) in the pay scale in which the candidate has been offered the
post, to such candidates who possess good academic qualification or special
experience of value to SIDBI. However, such requests shall be examined on a case —
to - case basis by SIDBI only after the candidate has reported for duty and submitted
necessary documentary evidence, as required by SIDBI. The decision of SIDBI for

grant of such advance increments or otherwise, as also the date of grant of such
advance increments, shall be final and binding on the candidate and no correspondence
in this regard shall be entertained.

ORANET R AT / RIFAR - Fafd el 2 u1at o ofafy & fog uRkdien w g 59
3afY ) Rgst & f9as W 3ifiedH 4 I 9 & o seran o1 Iobdr g | Iafa snaffat
1 THI-I9T IR s & fade W iR Risst gR1 a3 T e fom ok 2l & SRR,
Ryseit & faftr srferdl; ar Fganh / Sgre Sufal # d-rd/ RiFidRd faar sem
I

Probation and posting / transfer: The selected candidates would be on probation for a
period of 2 years which is extendable up to maximum 4 years at the discretion of

SIDBI. The selected candidates will be liable to be posted / transferred at discretion
of SIDBI to various offices / verticals / associates / subsidiaries of SIDBI from time
to time and on such terms and conditions as may be decided by SIDBI.

2. SIR&UT/ Qc/ faTId 7 Reservations / Relaxations / Concessions:

i, SIgfad STfdy/Srgfd s/ fUseT av/Essyuy/diesygdre! snalfal & URd
IR GRT IRT Arolal fERMHERIT & AR 3RE0T/ge/Rard <f et |
Reservations / Relaxations / Concessions would be given to SC / ST / OBC / EWS / PwBD
candidates as per extant guidelines issued by the Government of India.

STHTD fAH AR Afdad! & folT SREUT (PwBD)

fagmai afaddl & SHIHR IFTH, 2016" B URT 34 & d8d, SIHID [AH AN Hfad HRETT
& forg U 8171 39 Ue &l fawaitl &1 AN & dgd cafdadl & forg Iuged I T § S
& MUty siffaw 2016 Pt SrIg= & ufRuId forar mar 8 SR THa-T9g WR fawat
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faqdt & TRifadesr fURT ([aimem) grRT siftrgfad fasar m g

. Reservation for Persons with Benchmark Disabilities (PwBD): Under section 34 of ‘The Rights

of Persons with Disabilities Act, 2016’, persons with benchmark disabilities are eligible for
Reservation. The post is identified as suitable for the Persons under categories of disabilities
as defined in the Schedule of RPWD Act 2016 and notified by the Department of
Empowerment of Persons with Disabilities (Divyangjan) from time to time.

A. 3TUOfEe FU & g arel o "3if o

A WA UTRR, b g FF AT, IHUA, AGal gdfed a1 dAGI oF a1 aFl &
RO W94 & SR a¥gail & uiare 9 eI fafkiy wfafafial & Fenfed &= o
3y g YT dod THHU & PR fad | sifufufss wu I aifda safeadl &
fRaferiad STarh & Iy deHeR fAeanTdr & dgd Hor fhal ST §:

A. Orthopedically challenged “OC" category: A person's inability to execute distinctive
activities associated with movement of self and objects resulting from affliction of
musculoskeletal or nervous system or both, including Cerebral Palsy, Leprosy Cured,
Dwarfism, Muscular Dystrophy and Acid Attack Victims. Orthopedically challenged
persons are covered under locomotor disability with following benchmark:

Q

. 3T -Ue YT U (STt a1 1)

OA - One arm affected (Right or Left)

b. T R FHIfad (1=t a1 915

OL - One leg affected (Right or Left)

o

. MU T - TH Yl 3R TH R yuifad
OAL - One arm & One Leg affected

d. &1ed - S R gifad A Yo et

BL - Both legs affected but not arms

31T 3R 3Nuue Juit arel Safda Imrad: F1 g1l @ o1 B § 9eH g1 e ul

Persons with OA and OAL category should have normal bilateral hand functions.

1) e et o7 31 TRR Y Tfafafeat sk AiaufRet & gy B gHifad HA aref
R-yTfaeid R fRufadl 1 Te THg §, St Afkss & Ue a1 3ifie ARy a=t
P JHU Ul 8, S STHIR TR S A Ugd, I SR 1 3P qid 918 8l &

"Cerebral Palsy" means a group of non - progressive neurological conditions
affecting body movements and muscle coordination, caused by damage to one or
more specific areas of the brain, usually occurring before, during or shortly after
birth.
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2) (i) "B AT Y 3P 81 g Ao BT 3 § TP Afad ol $F I H 31 51 bl © Al
faddfsas:
"Leprosy cured person” means a person who has been cured of leprosy but is
suffering from:

a.(P) BT} 1 IRF & Tda1 b1 8T P ITY-T1Y 3T 3R TP H FaaT 3R R &t g1
difeb IS Yebe faepfal Tl &

b. Loss of sensation in hands or feet as well as loss of sensation and paresis in the eye
and eye - lid but with no manifest deformity;

c.ude fApfa 3k R Afde 3% g1t ok WY H yafw nfa=fiear g aifs 3 I
3fifes Tifafafeml wr wdb;
Manifest deformity and paresis but having sufficient mobility in their hands and feet
to enable them to engage in normal economic activity;

d. () i AR fApfa & Try-ar dgdt 3iTg ot safad & Pls ATHYE Tard B
At B, 3R i "HF A" BT 3 TEGIHR IR ST,

e. Extreme physical deformity as well as advanced age which prevents him / her from
undertaking any gainful occupation, and the expression "leprosy cured" shall be
construed accordingly;

3) SFA" &1 31 U st o ogafies RUfA § forgds uRkumiRas=g a3 &1 o
TS 4 BIC 10 9 (147 IHIeR) I 399 &1 gidl 8"
"Dwarfism" means a medical or genetic condition resulting in an adult height of 4
feet 10 inches (147 centimetres) or less.

4) TRGER FSIIBT" BT 3 SR SRS ATURRE 31 SR 61 T THg § off AFd
IRR DI RIFIARG HRA dTelt TR I FHSR Sl 5| {SKIH! arat Afadal & i
T TSR Ffeyut 3R sruas gt 8, S 3¢ Wwy AiqulRmt & i sraxgs W &1
o 76T B <t | S DI FRURET B TTH HHAR], TGUR™N & UIEH &
IR AR B BB 3R ! BT 7 T 3TP T &

5) “Muscular dystrophy" means a group of hereditary genetic muscle disease that
weakens the muscles that move the human body and persons with multiple

dystrophy have incorrect and missing information in their genes, which prevents
them from making the proteins they need for healthy muscles. It is characterized by
progressive skeletal muscle weakness, defects in muscle proteins, and the death of
muscle cells and tissue.

6) TRrs srew difga" o1 ordf g aue a1 33t Re & TeRe uerd & gR1 fPu T fEus
gadl & HRUI fapd aafdd |
"Acid attack victims" means a person disfigured due to violent assaults by throwing
of acid or similar corrosive substance.
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B. EIYSIYdI ("dtens " 9ol FHaat d SRR (vI) Afad St Tarad GUR & J1g, FafeRad §
3 forelt U FRufa & difsd &, smaea & & fow o i

Visual Impairment ("VI" Category): Only those Visually Impaired (V1) persons who suffer

from any one of the following conditions, after best correction, are eligible to apply.

i.  3YTYF: /Blindness:

a qpfé'@aﬁﬁ?n x|
Total absence of sight OR

b. FarTH YURTS i F +} 9gaR 3i1@ B1 V&M 3/60 T FHH 3FUaT 10/200 (FaH)
QDA gl 3Ydl
Visual acuity less than 3 / 60 or less than 10 / 200 (Snellen) in the better eye with
best possible correction OR

c. TP -&3 P F1ferar 10 f&h o1 S99 ) B TS i arelt g

Limitation of the field of vision subtending an angle of less than 10 degree

T /OR
i, 3fcq =P g1 Afad : Low Vision:

a. g 3@ T FaaH YHT YR & W1Y; T 1&0rdT 6/18 31 T 20/60 T HH
3/60 T TT 10/200 (Fa) I T

Visual acuity not exceeding 6 / 18 or less than 20 / 60 upto 3 / 60 or upto
10/200 (Snellen) in the better eye with best possible corrections OR
b. P & & &1 AT 40 f$ A HH & S0 DI 10 FSUt b W 71
Limitation of the field of vision subtending an angle of less than 40 degree up to 10
degree.
A. @01 ST ("TF 318" & ): Hearing Impaired ("HI" Category):

i. IR 5T o g fs SF HHI H syaur sgfrt & 70 et Yaul-g1+ aral aAfad |

Deaf means person having 70 DB hearing loss in speech frequencies in both ears.

ii. orqoT SR &7 31 § S Bl H yreor Sirgfat # 60 Sheft & 70 Sheft sraur 71 @t
Sl |
iii. Hard of Hearing means person having 60 DB to 70 DB hearing loss in speech
frequencies in both ears.

C. "3Mselr" UM Had J Afad, S FEfIRId UeR & famararsi # ¥ fad e S difsa g,
d39 9ol & d8d 3M1dad P & U UH &

A. "ID" Category: Only those persons, who suffer from any one of the following types of
disabilities, are eligible to apply under this category:

D. difg® fawairar:

i, offfeH WaeH fesidr Euaeh) &1 o1 § T =-fawrats fRufa ot wmmad: Sfias &
Ugd o auf # frs <t § ok off ot aafad ot Targ e, Rl &1 9w ok gl 9§
HefId B P &HAT BT UHTAd Pl B, 3R SRR ST T URUND TEHR] AT AIERY
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EESIEGI

Autism Spectrum disorder (ASD) means a neuro - developmental condition typically
appearing in the first three years of life that significantly affects a person's ability to
communicate, understand relationships and relate to others, and is frequently
associated with unusual or stereotypical rituals or behaviors.

ORI SR (@ASTS) BT 3 § T, AleRn, YyrRom, ey a1 $fd &1 41 fasrR
S U, agR, IRATdedl dI Uga- &1 &l 1 Sia- &1 JME T B T B D
& 1 X1 TRE Y ST BT &, Afch 394 Had, S foret aafad & AT & S1eR A
! fRUf B, foRiy = u & gfg &1 ST, =mfie 781 8 |

"Mental lliness" (MI) means a substantial disorder of thinking, mood, perception,

orientation or memory that grossly impairs judgment, behaviour, capacity to recognize
reality or ability to meet the ordinary demands of life, but does not include retardation
which is a condition of arrested or incomplete development of mind of a person,
specially characterized by sub normality of intelligence.

"Multiple Disabilities” means multiple disabilities amongst clause "A", "B", "C", "D(i)".

Tie: Had STHID BT ard ofad & 3MRE&UN & forg U 8| "SaHTe fadarTdr &1 3 8 f
fAféy fawaimar 40% § &9 Ta) 81, Sei Ay fAwarTdr & au= g st o ufvig = fear
a1 81, 3R 39H fawanTar a9 safeq ff <nfie € Sigi fasaiTar o Ao ang Aueust |
UHTUIGAl U TRT gIRT JHTIOTd fohar 1am 8|

Note: Only those persons with benchmark disabilities would be eligible for reservation.

"Benchmark disability" means a person with not less than 40% of a specified disability where

specified disability has not been defined in measurable terms and includes the persons with

disability, where disability has been defined in a measurable term, as certified by the certifying
authority.

S e 3REMT BT ATH ISMT ARl 8, 3¢ YR BN & RGN & AR Fam
ISR gRT SIRT fADH ST THT0T U U AT SR | U1 YHI0T U AT+, GH: FATg o
31ef B S b Germ WY gRT o o Sff Gapell 21

A person who wants to avail benefit of reservation will have to submit a disability certificate

issued by a Competent Authority as per Government of India guidelines. Such certificate
will be subject to verification / re - verification as may be decided by the competent
authority.

9 fasai Al & T ek Ridad! &1 siides fawai safamdl & SfieR
fffm, 2016" B Fuffva ok Rrse gr1 @ fhw U SraR ghm |

The allocation of reserved vacancies for the persons with benchmark disabilities will be as
prescribed in the "The Rights of Persons with Disabilities Act, 2016" and as decided by SIDBI.

Teaegate! snafdal & T & wftert gRT 9N foe e it ureu o gra &t
&1 fApaiTar yHTur U g4 Snfee | A aiTar gHr v il &4 & fou dfseda a1
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Herm wifrer 1 foraest faftad o= o5 a1 I5y R gRT fban simew | SR
PR PH 4 A 3 | 4 fae Afswrd a1 (@lsh) &1 784 F= Jodl g, Sad
U A FH TP AlbIAIeR / WA / TG / 4901 fawaiTar a1 fodt o faweivrar &1
3The B & e faiy &1 A faivg g1 39 ave & ATHY &1 a1 B4 ara snafday
B PR & THG / uftear F fhalt oft =Ror & o= g/ & J9d= § 4@ v & v
U (F&W U gRT 39 fagmu & oid # Suasy Ruffya urea & sifers= smae
TEgd B ot 3ifad fafy i a1 39 ugd i) waTor U ugd B gh | feaegdist
& T 3REIUT ot THAHT SMREUT HET SATdT 8 3R 378 UTHRIP SREUT IR | 3 arelt
&1 IE & ufa JHraora far e | fasaiTar UHor U &1 UREY Risdl #1 dedrse
TR SUaY g

o The PwBD candidates should possess a recent disability certificate, in the prescribed
format, issued by the competent authority. The competent authority to issue
disability certificate shall be a Medical Board duly constituted by the Central or a State
Government. The Central / State Government may constitute Medical Board (s)
consisting of at least 3 members out of which at least one shall be a specialist in the
particular field for assessing locomotor / cerebral / visual / hearing disability or any
other disability as the case may be. Candidates claiming such benefits should produce
certificate in original (issued by the Competent Authority on or before the last date
of online submission of application in the prescribed format available at the end of
this advertisement) in support of their claim at the time of Interview / at any stage of
the process. Reservation for PwBD is called horizontal reservations and these will be
adjusted against the number of incumbents in the relevant reservation roster. The
format of the disability certificate is available on SIDBI's website.

o AEP PT SYART HIA ad fawaiT afemal & g femmfadwr @aa fafea wien &
aa ¥ AF)

Guidelines for Persons with Disabilities using a Scribe (Applicable only in case the online

written examination is conducted)

(A) =RaIIT snaffal sk snaffat e foram o 7fa fodt +ft wRU I wrft T 9
Ufded 9 J gHIfAd gt 8, 3 3ATTArg Tiem & SR o= &g R A= (i) R &t
T8 AT & S U RSP BT IUTNT R bl & | T I Al H gt akaep BT
ST foa S 5, Fafefad e ang g

The visually impaired candidates and candidates whose writing speed is
adversely affected permanently for any reason can use their own scribe at their
cost during the online examination, subject to limits as in (ii) below. In all such
cases where a scribe is used, the following rules will apply:

a. 3l BT U T & WE W U WY P AP P IR HIA! 81| The candidate

will have to arrange his/her own scribe at his/her own cost.

b. 3ngff gRT sgaRT fhu U cRae I uste & forg enaeff =16t g9 =nfeu| afe ufesan
& frat 1t TRUT A SWRIed BT Ioeta U ST §, o 31T 3R AR gl bl SWIeaRt
T R &Y S| wten H g o) Jarsdl BT IWANT IR & SgP 3R U 3ngdff
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AT 3MTde U § 38 Wauigde SR BT a1igd | a1¢ H U faret +ft SRy &R
faaR =81 favar S|

The scribe arranged by the candidate should not be a candidate for the same
examination. If violation of the above is detected at any stage of the process,
candidature of both the candidate and the scribe will be cancelled. Candidates eligible
for and who wish to use the services of a scribe in the examination should invariably
carefully indicate the same in the online application form. Any subsequent request will
not be entertained.

c. 3T & oY Tadh & ®U H B B aTen Afad gaw 1l & U T 81 81
THaT |

A person acting as a scribe for one candidate cannot be a scribe for another candidate.

d. dT® fHat +ff Qe URT &1 8 ThdT B 1 BTdifes, "R P 3icrar 3= favat #
Tei & forg, oaes 1 U & forg Fuffea Qeifdres <a @ erert g =nfRul

The scribe may be from any academic stream. However, for posts in disciplines
other than "General", the scribe should be from an academic stream different from
that prescribed for the post.

e 3T SR Y & AWH I DI Th IUGad Fa-UF 1 g1 ot IfF &l § b oah
SR gitfd T oaes & fore wt Ruiid g aFcs! & 1 T 8| 399 3rama afg
915 B U8 UdT IadT § o 39 fedt Fuffa umrar amde &1 @ 716 fvan § a1 mgaygut
T Bl GURN &, A AT ULer 3R WeThR / 3ifdq uRoma & srasie, snadlf &
ARt g B & Wt

Both the candidate as well as scribe will have to give a suitable undertaking confirming
that the scribe fulfils all the stipulated eligibility criteria for a scribe mentioned above.
Further in case it later transpires that he/she did not fulfil any laid down eligibility
criteria or suppressed material facts the candidature of the applicant will stand
cancelled, irrespective of the result of the online examination and interview / final

result.
e. 3 3T S TTPH BT IUTNT B ©, TET b UdS T P T a1 3T WRIAR &
3R 20 e & ufaqyes wHg & forg o g1t

Those candidates who use a scribe shall be eligible for compensatory time of 20
minutes for every hour of the examination or as otherwise advised.

g. TGH P WG IR T8l o1 AT T A8 & (b4 Hi TIER Bl g7+ TR IHIGaR!
TE PR T ST |

Scribe should not answer on his/her own. Any such behaviour observed will result in
cancellation of candidature.

h. UfAR® IHg & foQ Had dolied enaffal &1 € ge @ srafa & sl wife
it o foar mar ufaRe 9 Red smetikd I uRiel Smaiford d= arelt
Toil & fore foreht & U8 99 &t SrAfd 31 WYG T8l BRT IfG 98 9% g
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Uofipd 81 81 UfqRe a7y & frg dsiiepd =18 fobu Tq srafefal &1 Ot Rt
Dt a8l &l St

Only candidates registered for compensatory time will be allowed such
concessions since compensatory time given to candidates shall be system
based, it shall not be possible for the test conducting agency to allow such time
if he / she is not registered for the same. Candidates not registered for
compensatory time shall not be allowed such concessions.

o i. AR BT Haa Tt dEH / UARS THT BT IUAN B 1 fadhed A1 dMieyq
9 3 39 Iy H RuTesgg! 1w, 2016 & d8d URd WHR & gdl 3R
fe=nfAd= & oraR 37 Jarsit / Rarad! &1 amy I & forg ur g |

The candidate should opt for using scribe/ compensatory time only if they are eligible
for availing these services/concessions as per the rules and guidelines of Government
of India under RPWD Act, 2016 in this regard.

AP Bl HRA IRBR, JHTG 1T 3R HfABIRAT HaArerd, fapanTar Al &
faumT, 7€ feeeh & Braferd S0 Th e 16-110/2003-SISI3ME TS i 26
HRART, 2013 & d8d OIR] [GRHGRN & TR IUART B DI STAfT f ST |

The scribe will be allowed to be used as per the guidelines issued vide Office
Memorandum F.N0.16-110/2003-DDIII dated February 26, 2013 of Government
of India, Ministry of Social Justice and Empowerment, Department of Disability
Affairs, New Delhi.

k. TYer & SR, foredt +ft T afe a8 urn Sirar @ & dee Wad SU A U ST IS
BT 8, dl TIel I THT P g Sime 3R 3ngdff o) Irfigar) I o &) St teh
TRAP DI JaT3ft BT ITANT HRA Tl T 3naffal &t Irfeard &) i 8 & fear smem
e I8 TRI0T U= HiHaT gRT usten & a1e Ruld far Sidn § & okae 3 Wdd &u
Y Fard & siard feu|

During the exam, at any stage, if it is found that scribe is independently
answering the questions, the exam session will be terminated and candidate’s
candidature will be cancelled. The candidature of such candidates using the
services of a scribe will also be cancelled if it is reported after the examination
by the test administrator personnel that the scribe independently answered the

questions.

|. f&i® 10.08.2022 & ITH-F.No 29-6/2019-3181-1Il & AR AWH Bl ATH IS dTed
JHIGAR] & oy, Sfi-ems URiem & I0g URRIS-1 & ¥ H NHME! & AR IRBRN
WY a1 Y & F& i TiidRor I 39 TR &1 TH101 UF URdd 63 R 81
gD e I A < ST i Tefid cufd foram # oramef @ 3R Sgap) 3R @
TGD BT U FoRaT SHTa=g e ¢ | T IHGAR| $I e U WRA T ST FHT0] U
i 3{UdlS AT gl

For candidates availing scribe in accordance with OM-F.No. 29-6/2019-DD-I1l dated
10.08.2022, shall be allowed scribe facility subject to production of a certificate at the
time of online examination to the effect that person concerned has limitation to write
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and that scribe is essential to write examination on his/her behalf from competent
medical authority of a Government healthcare institution as per proforma as
Appendix-l. Such candidates shall also, upload their certificate while filling the
application form.

(B) AP fApaiTar 3R e uredt aret siaffay & forg fezmfadsr

3 T SHedl Al ey fEUfaferdt Sik Wed urad aret snafifdl & afaqy® 20 fiFe
YA YT G fPT TN SR TR THITE o SrIHfd SRt STeT THITRITE (@Ra)
Sl 31fere AT o THTAT Bid 81 &1 HII-ISTe (=gAdH 40 % 81 ) T €T 1 ST & |

Guidelines for Candidates with Locomotor Disability and Cerebral Palsy

A compensatory time of 20 minutes for every hour or otherwise advised shall be permitted
for the candidates with locomotor disability and cerebral palsy where dominant (writing)
extremity is affected to the extent of slowing the performance of function (minimum of
40% impairment).

(c) =} arfira envaffal 9 famm fdw
Guidelines for Visually Impaired Candidates

v =D SIRa sngdf (ST siemar 40% ¥ &4 T 8)) d TRiET &t ARR & afid wie
T 3 &1 fadhed g Tohd g SR T Tt enaeff udien & ufa € & forg 20 e &
UfIR® T & forg sryar o gfad forar S w9 & fore ums 8|

v" Visually Impaired candidates (who suffer from not less than 40% of disability) may
opt to view the contents of the test in magnified font and all such candidates will

be eligible for compensatory time of 20 minutes for every hour or otherwise
advised of examination.

v TR B Al & e i B 4 o gfayr eParfa snaffat & Juds g

v" The facility of viewing the contents of the test in magnifying font will be available
to Visually Impaired candidates.

v Hle: Sad ST fawdiT safad gt 3Refur & e um g1 | "daHTd famaiTdar &
31 U Ay faaiTar & 409 Q w7 78t §, St (Y fAswamTar ol Ao gy 2raf
T afuTiyg =61 fovar ma § SR 39w fasariar ardt 3 sufad wnfira € Sigt ot
&I AT A fafy § afeuiya fasar g, S o ymnfrd v ard IR gRT
T forar T 81 Ueh cufard i 3R&(UT BT 1H IS ATedl 8, 39 HRd WHR b
fean-fde & S uR Term it gRT SR} fadsaiTar THToT U URd =T gH |
T Y107 U T / G o & el R ok fos T Wit gy o faan
U]

Note: Only those persons with benchmark disabilities would be eligible for reservation.
“Benchmark disability” means a person with not less than 40% of a specified disability
where specified disability has not been defined in measurable terms and includes the

persons with disability, where disability has been defined in a measurable term, as certified
by the certifying authority. A person who wants to avail benefit of reservation will have to
submit a disability certificate issued by a Competent Authority as per Government of India
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guidelines. Such certificate will be subject to verification/ re-verification as may be decided
by the competent authority.

3 fxn-FAde YR WRHR gRTTHI-THT W IR forg 7 femnfAd= ausiaron, @fe 1S g,
¥ SIUR URafdd fary o Tehd & |

These guidelines are subject to change in terms of Gol guidelines/ clarifications, if any,
from time to time.

TH13T 3R UFIURS THT BT IUANT (40% A HH fawaiar arat i) (NTH-TE =8 29-
6/2019-3181-111 faA® 10.08.2022): Tiesgsia! SHIGART (Db U 40% T I 31D B
faeaiTar 8) R AL e & sramar, fFafeied Faw desgg! sififam 2016 &t 4R 2 (W) H
T & dgd nfire FAfEE fawarT safdaal & fre arg g1, ot Iaa iffaw &1 urT 2 (31R)
@) URUTYT & dgd 2 T &, AT 40% | HH ImarTar are aafad forg ferem & ®ferE o

T, RGP 3R/41 U G9 Bt Ay bad I il o < Sl o fore & &g ©, 2t
q RFRIS-1 § AT 7T el & SR WRGRT WA JaT J=IH & e e miier 9 39
TR T HTOT U TR X b Taifla cafad &1 aRa= & S1fdd § SR 39 ol aads &t

ID! 3R T Ttef feraT Sa<ae ¢ |
&, AR DI TG URIT 3 T SRR 1 TG A U TR HH g1 AT 30 ARG BT
T B aTdl AT DI URIRIT-1l T WHTHT & AR 30 TH13E BT [AaR0T TR HRAT R |

Use of Scribe & Compensatory time (persons having less than 40% disability) (OM-F. No.
29-6/2019-DD-I1ll dated 10.08.2022): In addition to instruction applicable to PwBD
candidates (who have disability of 40% or more) following rule will apply for persons with
specified disabilities covered under the definition of section 2(s) of the RPwD Act 2016 but not
covered under the definition of Section 2 (r) of the said Act, i.e. persons having less than 40%
disability and having difficulty in writing:

A.The facility of scribe and / or compensatory time shall be granted solely to those having
difficulty in writing subject to production of a certificate to the effect that person
concerned has limitation to write and that scribe is essential to write examination on his /
her behalf from the competent medical authority of a Government healthcare institution
as per proforma at Appendix-I.

B. The qualification of the scribe should be one step below the qualification of the candidate
taking the examination. The person opting for own scribe should submit details of the
own scribe as per proforma at Appendix-II.

3fde U A HHR T & forw smRamon

iii. Reservation for EWS (Economically Weaker Section):

(@) VR Safad S Srgfad sfaal, srfad SHefaat oiR 3 s vl & fare e o
Hiolel AT & 3faia e 781 § 8iR ford uRaR &) ad aTve 31 °8.00 TG 3T
(@I TS ARG TUY) T HH 8, I8 REU & A & g oiffes U I ok a7 & =y
A fafRd fear s 81

a. Persons who are not covered under the existing scheme of reservations to the Scheduled

Page 16 of 55



J sidbi Advertisement No 04/Grade A/2023-24

Castes, the Schedule Tribes and the Other Backward Classes and whose family has gross
annual income below "8 lakh (Rupees Eight lakh only) are to be identified as EWSs for
benefit of reservation.

@) 3ma B @it It § omy wnfia grft sl AaH, wY, soawm, Shfawr enfe sik a8
3{Tde & 9y ¥ Ugd o fawig a¥ & fore o gt | $9h ST for fdadl & aRaR &
o Fofafad & 3 #is oft Jufty § 3% IRaR &1 3 & dracg 3nfdfe U § AR o
& ¥u ¥ fugifesd 811 ¥ 18R X1 S

. The income shall include income from all sources i.e., salary, agriculture, business,

profession, etc. and it will be income for the financial year prior to the year of application.
Also, persons whose family owns or possesses any of the following assets shall be
excluded from being identified as EWSs, irrespective of the family income:

i. 5Uhsdl I &I%Eﬁqv‘fﬁ E[&-I | 5 acres of Agricultural Land and above.

ii. 1000 &¥f e 3R ITY HWR & ATIRIT Uele | Residential flat of 1000 sq.ft. and above.

Sifrgfard TR wiferatadt # 100 T 79 IR ST 3Hf¥F BT SHTARNT S|

iv. Residential plot of 100 sq. yards and above in notified municipalities.

Sifergferd TRUTRT3T & SfaTaT 3177 &3 B 200 T TS 3R ITY e HT SHTARTT Y3 |

vi. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

b. e U ¥ HreR o1l Rl Fuffd w1 & faw Yfer a1 dufy gRor wdieor arg sd

Ty faftrer Rt o fafte =it/ weRl 7 "uRaRr gRT 1id Fufyy ol ST Sie |

. The property held by a "Family" in different locations or different places / cities would

be clubbed while applying the land or property holding test to determine EWS status.

a. 3Me T AR aF & ded SREU BT ATH Udh TerH WRIER! gRT SIRT M 3R
ORIy TTOr U & YRdfa WR e S W 81 FAuia uReu § YR WER gRI
g Wil & & et T gRI1 OIRY S SR uRufy T o &1 dbad
3 U A HFHAR T T Gefed 3ngeff & g1d o YA & =0 H WHR foram S|
XIS YO /ATeTehR & forg iéfere fbw TN enafial & gxardsl I /
IeTehR o1 UfehdT & e IufYd 81 & IHY YR IRER gRT (AfEy 3afard gamor
CERSIBIRIT

. The benefit of reservation under EWS can be availed upon production of an Income and

Asset Certificate issued by a Competent Authority. The Income and Asset Certificate
issued by any one of the Authorities as notified by the Government of India in the
prescribed format shall only be accepted as proof of candidate’s claim as belonging to
EWS. The candidates shortlisted for document verification / interview shall be required
to bring the requisite certificate as specified by the Government of India at the time of
appearing for the process of document verification / interview.

b. 39 32 & foIU "URGR" Weg H 98 G S SIREUN BT ATYH =T8T 8, ISP HIdl-
foar, 3R 18 a9 A HH IY S UIR-81 & IIY-T1Y ISP Ufa T1 UaT 3R 18 I J 7
I9 & 9 A i |

a. The term "Family" for this purpose will include the person who seeks benefit of
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reservation, his / her parents, and siblings below the age of 18 years as also his / her
spouse and children below the age of 18 years.

b. 9 Y&y T YR WHR §RT JHI-JHY W SR} foT 7Y 3N &1 e a1 S| The
instructions issued by the Government of India in this regard from time to time shall be
adhered to.

a. AL MH U A FHAR avf RfFaai IR § 3R URT TRBR & 3 & =
3R fopaft o gepraRaToht & ufvomm & arefi= &
T feenf e THg-9vg R YRd WPR & W—ﬁﬁﬁ/@WDiselaimer: EWS
Vacancies are tentative and subject to further directives of Government of India and
outcome of any litigation. These guidelines are subject to change in terms of GOI
guidelines / clarifications, if any, from time to time.

a. Ul PIS g, F dag & uRada & s 7

Ul ATFGS
2. Eligibility Criteria:

MFTIET / AT ST

Nationality / Citizenship:

g sfad wu 9
6.1 A candidate must be either

HRA $T ANRS g1 A1fgT AT

(i) acitizen of India or
T T AN BT AT AT

(i) asubject of Nepal or
YT BT ARTRS g1 Aligq Al

(ii) asubject of Bhutan or

Giiy forssa &1 v TRomeif g1 =nfdT S (1 9Hast 1962 & Ugd ) HRA § iRl 3ud
A9 B & WIS I YR AT Al

(iv) a Tibetan refugee (who came over to India before 1 January1962) with the
intention of permanently settling in India; or

(v) HRAD gd &1 fdd g1 ey o uifesear, i, sficicer, gdf snpiet <= S o=,
ST, WG o=l TURTST (qd § qimiAdT SR JisiaR), Sifiem, Ared!, S,
SRR SR fauad & SMUaTRid gie) YRd & RITH U ¥ 59 & 3¢ 9 ST |

(vi) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East
African Countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malwi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India.

TR Iudad A (i), (iii), (iv) AT (v) S G gt sfdd 8 T § forads ue o uRa
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WRPHR GRT UEAT BT JHT0T U= SIRT fosar 71 81| Forg snareif o el o urrar &1 gHmoras
IR &, I RIS gRT SmAfora T -=r=it AreferR H Jufyd 811 &t 3rAfa <1 ot Japcht
g, Afp sifaw T 8 W, Fyfda &1 uxarg at faar Sem 99 YR WBR gR1 32
S{Ta=AD T FHT0T U SR R T T gl |

Provided that a candidate belonging to categories (ii), (iii), (iv) or (v) above shall be a
person in whose favour a certificate of eligibility has been issued by the Government
of India. A candidate in whose case a certificate of eligibility is necessary may be
admitted to the Group Discussion conducted by SIDBI but on final selection, the offer
of appointment may be given only after the necessary eligibility certificates have been
issued to him / her by the Government of India.

6.2 3TY T AT 14 feEER, 2022) TH (4.3 & ITY UGT 1Y)
Age Limit as on November 08, 2023 (to be read with 4.3):

Y U9 HfYpay g At

Minimum and maximum age limit

30 A ¥ 3{feb .
@pact 3 3zl &) 31deH B P TS B RFTebT S 09 TdeR 1993 | UBS el g3 8

Not exceeding 30 years.

(candidates born not earlier than November 09, 1993 are only eligible to apply)

Sftrepay g AT | Froaa ge & st -

6.3 Relaxation in upper age limit would be available as under:

3 U ST Ff ([FF-PIH TR) 39y

Other Backward Classes (Non - creamy layer) 3 years

0 S ot 31 [3FRIEM/ 31 U I HHAR ]
SgATh famanTdr o Afed o & e el & iR | 1099 10

&fﬁﬁ'ﬂﬁ, 2016"$a-e:atrﬁmﬁa%mw%| years

3 | O S=g ot 3t (3 TUset ot snafda) (31 fUs st avl e & A1y 1399 13
?i?Pﬂ) PwBD [OBC candidates] [cumulative with OBC relaxation] years
Ut Sy off S [T ST / S SiHeiid & $na | [SrIgfd 158 15
S / ST S e o Ay Jei]

ears
PwBD [SC / ST candidates] [cumulative with SC / ST relaxation] y

VIqd e Sl (g Se! (P Rifdd Jaiel SR Ug) W
A Iy |, 2012 & @Y & SER) gd AT,
TSI HHRA Ui fYer @ ian), e Ja1 FHRE u
ISR Ffgd HHIRA U SR, F8iH HH Y HH 5 I & 49
4 | Jq1 B § 3R EAHC T H1 R HAGI dx A M E GTHI | 5 years
ot e § fomie & 1@ adf & HfiaR 9ar 819 a1 §) , Jadfad
TR 37AT GRIAGR 37AT SHRICAT AT ARIND SHEHAT b YR
R g1 g1 A3 T |

Ex - servicemen candidates (as per the provisions of Ex -
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Servicemen [Re - employment in Central Civil Services and Posts]
Amendment Rules, 2012) Ex - Servicemen, Commissioned Officers
including Emergency Commissioned Officers (ECOs) / Short Service
Commissioned Officers (SSCOs) who have rendered at least 5 years
military service and have been released on completion of assignment
(including those whose assignment is due to be completed within
one year from the last date of receipt of application) otherwise than
by way of dismissal or discharge on account of misconduct or
inefficiency or physical disability attributable to military service or

invalidment.
c ST ST/ Sferd S 599
Persons affected by 1984 riots 5 years
qre :NOTE:

Vi.

. [y siftrean g dimr amrg oft & enafifal sik enfife U § HHeiR Essyuy)

guft & spaffaf W aﬂl@?ﬁ %I The maximum age limit specified is applicable to
General Category candidates and Economically Weaker (EWS) Category Candidates.

ii. S H e B! i HA aTal gl B AThR & Tag 3R Rl gRT =g udf

Ufehdr o foreit t a1 o R0 & Ga / BICIDHIUT o I SIS FHI0T U YA DAl
8NT/ &= 8Nl Candidates seeking age relaxation will be required to submit
necessary certificate (s) in original / along with photocopies at the time of Interview
and at any subsequent stage of the recruitment process as required by SIDBI.

SfRra Sifaly Sy SHontay 3 fUwer af/ desegeist Aot & snaffat & ama
H YRd WHR gR1 AYiRd Uy & Jem uiier gR1 SRk wifd / o+ gwmor o3|

Caste / Category Certificate issued by competent authority in the prescribed format
as stipulated by Government of India in case of SC / ST / OBC / PWBD category
candidates.

SR guft & spaffat & Are | uHTo U § faRi 0 T U WS g1 et fob et
HRA WPHR P ded RIfdd U 3R Jarsii 7 37 s s avif & e 3mReur & oyl 3 s
U 7T I TR STHIT & Haifdd 781 81 Sfieed vl ¥ Heifdrd afds st ohr & dgd
3 ar 3t N 3ReT & §heR T8l 81 I ST 3hed U H I &
U ¥ 3T 907 HI AT BT A@1ieu gl & U THI-9HT R YR WHR &
fe=nfAd= & SaR TR-PIH R TS & 1Y U a4 ASRA 7707 o g1 Anfeu|

In case of candidates belonging to OBC category, certificate should specifically contain

a clause that the candidate does not belong to creamy layer section excluded from
the benefits of reservation for Other Backward Classes in Civil post & services under
Government of India. Candidates belonging to OBC category but coming under
creamy layer are not entitled to OBC reservation. They should indicate their
category as General in the online application form. The candidate should
possess a valid OBC certificate with a Non - creamy layer clause as per the
Government of India guidelines, from time to time.
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Vii.

vii.

Ife P18 Yayd Afe fdt off Rifae AsvR & wnfye g1 § vge fafte st & fow
3fTded HRT g, dl 98 fardt i 18 & AR & e gd-If % & =0 & SREf0r &7 Ty
301 qHhdl |1 AU, T TH BT TH I3 & oY, e Yagd e o & fht fafaa
AR & i 81 ST 7, Teiftrd e &) fafirer Rfsaat & forg smae & faqie-ar
R & IR H W-90/99 U 1 I1fet, e forn 39 uRfie fifdd JomR #
A B T Ud 3MTde fhar UTl S AdT, I8 a1H dhad 31 Rfaqal & A&y |
Juast] g ST et Heff oR 4t St § 8R et +t gd ¥ 3 forg sireur ang gt 2
YTt & ot & Ydud ! & o ®13 3Remr T8t 8|

If an ex - serviceman applies for various vacancies before joining any civil employment,

he / she can avail of the benefit of reservation as ex - serviceman for any subsequent
employment. However, to avail of this benefit, an ex -serviceman as soon as he / she
joins any civil employment, should give self — declaration / undertaking to the
concerned employer about date - wise details of application for various vacancies for
which he / she had applied for before joining the initial civil employment. Further,
this benefit would be available only in respect of vacancies which are filled on direct
recruitment and wherever reservation is applicable to the ex - serviceman. There is
no reservation for Ex - servicemen in Officers’ Cadre.

BRI fean-Fee & IuR, g & Fe Joi 3MUR R Iudsy Tt grft Rara 39 &
ST o5 R Y 71 aTferest # o T €, SR faumia / et enaelf & forg 5 adf aw,
o o foig 5.4 (i) W aftfa g1

As per Government guidelines, age relaxation will not be available on cumulative
basis save and except as given in table above, and that for departmental / staff
candidate (only permanent / regular employees of SIDBI) by 5 years as detailed
in point 4.4(iii).

*hkkk
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3ifard Qesfdres EdTd e RIewiR ST igHa (T 28 TR, 2023 Th)

6.4 Essential Educational Qualifications and Post Qualification experience (As on November

28, 2023):

HaH RreoRR
Name of e RerfOre argar Mlnlmur.n post
Post Stream Educational
Qualification work
experience
He® UaUS| T i & U FHifPa A $ig  [THTIEHS B0 < & &
Us T - General it RAefore sdar g TRT: | sryfyd aiftiias
W?ﬂ'ﬂ The candidate shall possess any éﬁ/ 3RIT YR
Assistant of the following education fo<ig I # 2 I
Manager qualifications: (RT@ITIH BUL, QA
Grade ‘A’ PBUT, dlgd 80T, HTdTH
1 fedt Wt fawg A fedt ot ppor, onfe &l BreHy)
AT fayfaarer, Jwi
I dH 60% bt H I Adb  [THIHTAS 0T Yl
feafi( 31 wfa/erg (o ast B srgyfad
ST/ Sae, del agd!  [@Tiedd st / R
& U URd WeR/QeN [HRaH fada SR F 2
R Ol U Ry @ @afaTd o, Qfde
fasyfaemerat | 55%) [T, a8 BUI, 3Ta
Bachelor's degree in any PBUI Wﬁﬁm

subject from any recognized
University / Institution with a
minimum of 60% marks (SC /
ST / PwBD applicants - 55%)

in aggregate from | of MSME lending
Universities / Institutions | (except personal
recognized by Gol / UGC. loan, educational

T OR

2. Hiy/ Hiey / Hesygy / Huwy

/ 9ITHT CA / CS / CWA / CFA
/ CMA

T OR

3. YRd WHR / ol /

TS gR1 Al W

2 years in Scheduled
Commercial Banks /
All India Financial
Institution in areas

loan, Vehicle Loan,
Housing Loan, etc.)

gl OR

THTHUHS BUCRft
ARG BUmerat
BHIqReE FHUT el #
TOTENT U & Agaqul
THUE A 3 9|

3 years in
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Y RreoRR
gl b v
Ug d1-MH .
Name of e Reffore avean Mlnlmum post
Post Stream Efigcat-lonal
Qualification work
experience
fayfagmeai/ ARl ¥ $d | systemically
bR gAd9  60% 3{di | important NBFCs in
(T / Ot / UiSsgdlel | MSME  lending  /
3Tagd! - 55%) & 1y fafy § | Non-Individual
HAae @ fS/ESaRkT # | lending / Corporate
Hias & f&ill| Lending.
Bachelor’'s degree in Law /
Bachelors’ Degree in
Engineering with a minimum
of 60% marks (SC / ST/ PwBD
applicants - 55%) in
aggregate from Universities /
Institutions recognized by
Gol / UGC / AICTE.
T-ﬁE’:—m:

RISa, U 3MTdeAl & YR W YAdH- A&l argar 3R 3id! & ufasrd deel aerar
HMESI Y SeM / 3=NTIT B BT 3fIBR I@aT 2

SIDBI reserves the right to raise / modify the eligibility criteria in minimum

educational qualification, and percentage of marks depending upon the response.

31EdT & §1e BT 31T AepRET P Farf & quieptiores €1 =iRT 3R Ul RufRa e &
forg My Fe-3it A Te Muiia g v s o a’ie & a1 M1 e sfagrers
&TCTT/ITRI&)/IR1e] T BT B T 3IHT 5] 1 ST |

The post qualification experience should be full time in officers’ cadre and will be counted
after the date of acquiring the prescribed qualification up to the cut - off date specified
for determining eligibility. Experience of working in a contractual capacity / trainee /
apprentice shall not be counted.

T 3l (Rrest & daa wiEg / Fafid sHERh) o smaeaus &A1 & e o § swrd
d U 9GS R AR 81| 378 Bl AFG S| & el g & 5 a9 o Rifarar aun I
Yl & T AF] SMdeu Yob T Fe & S bl 71 3 | 5 I8 Bt I8 Riferar 3%
Gaferd o1 Si/31. S/ 3 Uz el al/famai safda 9ot o forg <t o arelt ge & sifafvad
B |

Staff candidates (only permanent / regular employees of SIDBI) shall also be eligible
to apply for the advertised post subject to their fulfilling the eligibility criteria, for
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which they may be given relaxation in age by 5 years and waiver from payment of
application fee as applicable in General Recruitment. The age relaxation of 5 years
shall be over and above the age relaxation already provided to their respective
category i.e., SC/ ST/ OBC / PwBD.

Afa=Ta 3! &Y TUAT H3A F forg Faft AaezRN/ad ) & sraeff grr 9f fawat &
T U foe 1Y sl 3t At fawl & ga siftrean sl @ fawnfora fasar stTem,
foraw fawal & |1e / dofeus / sifafad 3 eus g1 @ &5 v Ag! far smam,
gfe P58l | I8 34 faxafaenedl 8g v ang grm, sigt 9oft / s 1 fFofg ae fawal &
T 3fpT & MYR R giar g/ fbar sar § | 3radff & 3ffFars smdgaud § Sids/
FAHRR H U fart MU ufa=rd & Hevead o qRHed 3! da I a6t | 39 UHR
fAopTa T ufawa & S WR e 8T fan S srufd 59.99% Y 60 % T HH HIAT ST
YT 54.99% DI 55 % J HH AT ST |

iv. The percentage marks shall be arrived at by dividing the total marks obtained by

the candidate in all the subjects in all semester (s) / year (s) by aggregate maximum
marks in all the subjects irrespective of honors / optional / additional optional
subject, if any. This will be applicable for those Universities also where Class / Grade
is decided on basis of Honors marks only. Candidate should indicate the percentage
obtained in Graduation / Post - graduation, as the case may be, calculated to the
nearest two decimals in the online application. The fraction of percentage so arrived
will be ignored i.e., 59.99% will be treated as less than 60% and 54.99% will be treated
as less than 55%.

$o faxafagraal / St grr Aol ar siet & ufawrd et AT o aut od IS siw smdfeq
fohT ST S[srifa ey sheidig/didiens ofe] | Siet Seidy/sisid/didiems ofe fau
ST §, 981 IR 3% U= & SR SR SHars Sdeud ¥ gRIfar o1 a1gu | afg
faxafaeTed / TRIM T U il o Joft a7 /37aT 3! & Ul & FUiaRd R &1 dig
AFES TR el 8, o S TR faar S |
e eMhR & foIT garan Srdn 8, o ongelf & o/ 1dl & Y-y U &1 ufasrd § agaq
3R T AMCS & AR 31l gRT U 3fdhl & Ufa=id & Taie § fayfaamea & Armde! &
AT U SUYd UTABRI §RT SIRT Teh THTUN U U R G|

Some Universities / Institutes do not award Class or percentage of marks and allot
Aggregate Grade Points [e.g. CGPA / OGPA / CPI, etc.]. Where CGPA / OGPA / CPI
is awarded, the same should be converted into percentage as indicated in online

application. In case University / Institute defines criteria for conversion of
Aggregate Grade Point into Class and / or percentage of marks, the same will be
accepted. If called for interview, the candidate will have to produce a certificate
issued by the appropriate authority inter alia stating the norms of the University
regarding conversion of grade into percentage and the percentage of marks scored
by the candidate in terms of these norms.

Uy, Sigi R favafdeerd / IR d US 3 o1 A0l quT /314aT 3l & ufa=id o
FUTIRT DR BT BT AFES TRHIT T8t Bl 8, af 39 T & 59! 7urT FAgad &
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ST

However, where the University / Institute does not define criteria for conversion of
Aggregate Grade Point into Class and / or percentage of marks, the undefined
parameter [s] would be worked out as under:

defidie goft / g=it
Gﬁ\_:ﬁ'tﬂ'q /@Frd’rané SYdT | Class / Division
I UPR B Ygrafer,
S 10 3Pl P WA W
yrdfed @t it @
Equivalent CGPA / OGPA
/ CPI or similar
terminologies  allotted
on 10 - point scale

6.75 | [TYH]I (First) 60%

6.25 Il (&<l (Second) 55%

vi. T $d TS 3idh 31T 3iehT BT UfaRd ¥ dread UTeashd &1 Ot Saf & gRME U $d
3@ 5
Aggregate Grade Point or percentage of marks where awarded would mean
aggregate over the entire duration of the course.

vii. o8l T IS S [Hieidieysisnaiu/aidiag $nfd] 10 & Sramar fedt o/ T & ¥ fau
STd B, a1 39 10 & IH{ed URGTid HRd gY, SHP! T0MT Iad HG[i] & A& DI STt
|

Where the Aggregate Grade Point [CGPA / OGPA / CPI, etc.] is awarded out of a
number other than 10, it will be normalized out of 10 and computed as per item
[v] above.

g forait engdff 3 feamr ureusd 1 o= forn 8 3R $5 IHeR/ds! & ge Uid did
e fE7ht ureTssn & IR I8/ANER B yaw U1 forn § Y had Hae @ feift & R arat
I YRR/ & 3fep! R faaR far Sa SR 7 af fewamn siss 8k 7 & usdr & fore
foralt ot B U YERex/ad & 3l W faaR forar S| I8t a1d 3 fS3 ureusdl R
Wt g gt

In case of any candidate completed the Diploma Course and directly got entry into

second year / semester in degree course by getting exemption of few semesters /
years then only those semesters / years marks would be considered which are part
of bachelor's degree, neither diploma marks nor any exempted semesters / years
marks shall be considered for eligibility. The same shall also be applicable for
other degree courses.
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Tt Qe Srgard fayfaamerd SreM SIRNT / HRd WRSHR ¥ A=A faxafaamerdt /
TR Y U 1 g3 g ATy |

All educational qualifications should have been obtained from Universities /
Institutions recognized by UGC / Gol.

ll?ﬁ—ﬁ U&7 (di3MRe) /Pre - Recruitment Training (PRT): HRd IRBR & %Ql'lﬁé:?ﬁ & SIUNR,
ST ST / SR S / 3 e ot o snafifal & forg d 10 fami &t safy &1 ufkremn
FHAGHH TG BN TSTIR, SYfad Sifd/ SFYfId SHonfd / 3 fUss anf & 39 335
3t & fore yeff-gd uRkreror smefora foram Se, St § & U AMCS! & S Ut UTd ST |
URI&T BT TS AT {haT ST | WRIE0 HRGH HT Y IdH & 35D 31l sfag
TAGAYT U WRd T (O BT ST B | HUAT &4 < fob TRIEI0T T =  fopaft spapeff i
g 94! Td W& R & 1T gam o a1 Risst & da1 & Wt & fow &1 sifYeRr =81 fire e
Foa1 39 W |t &1 ¢ s am Yff gd uiieror o SufRch § fpeft snaeff &1 Risst & 99+ &1 fiaR
et foret ST 3 |

As per Gol guidelines, Pre - recruitment training (PRT) would be conducted for SC / ST / OBC
candidates for 10 days’ duration. Accordingly, PRT would be conducted for willing SC / ST /
OBC candidates whose applications are found eligible as per the eligibility criteria stipulated
by SIDBI. PRT would be conducted Online. Candidates who desire to avail of the training
programme may indicate their willingness while filling the online application form. Please note
that undergoing the training will not confer any right to the candidate to be called for the Group
Discussion and Interview or for recruitment in SIDBI's service. Please also note that, by merely
attending the Pre - recruitment training no candidate acquires any right to be selected in
SIDBI.

3. =g Uihar: Ue & fore 7o ufehan e §ae SuR OyE ==t 3R ATeTapR & [1eqd J ghm:
Selection Procedure: The selection process for the post would be by way of Group
Discussion and Interview as detailed below:

o TR § AR SHAGATH UF U B W, SHTdeus UF 3R SUars foy T gxardel o
3ngdff gRT O fpu SrgaR R srdr, Iugddar / srHa 3fe & ey H ur snafial &I
efeRe dA & foe Rise §RT SMTdeu= Al &Y URINS BT &Y SEet | RIS Wi
& d1G 3R TXAIdel & AT o fom Tt ugl/st & faw snafar srfam gt ofk ga &
FATT & S gt |

e Upon receipt of online applications from candidates, a preliminary screening of the
applications shall be carried out by SIDBI to shortlist the eligible candidates with reference
to prescribed qualification, suitability / experience, etc. as declared by the candidate in the
application form and documents uploaded in support. The Candidature after preliminary
screening and without verification of documents would be provisional for all Posts / Grades
and would be subject to verification with the originals.

o R S fdaa, TUW0T WR, TFT 3R T &1 GASH B AT, S&fdl BT W, o= B fad!
1t TR T S0 I B $BT, UG & [0 ITIAdT TG BT HHAT B & (04 Qicfore by
Y i) S aTS UedhHicd <ie a1 g 3= ITGaR c¥c SIS B | iy
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R faegd P10 G- & forg udteror & fsme & Qe R U9a & THer a1 off TohdT ¢ |

e The Bank shall then conduct online Psychometric Test or any other suitable Test to assess
the personality, level of communication, clarity & problem - solving innovativeness, level of
efficiency, willingness to work in any part of the country, suitability for the post, etc. of the
shortlisted candidates. The finding of the test may be placed before the interview panel for
having a thorough perspective on the candidates.

. TEDARD X TN & §1E, g & Al Rrsd srafadl § iR fpu oM ar
g F41 3R WeTHR H IR g & forg gamar simerm | 3naff uge v =t & fog Sufid
B SR fihR I &7 TemR & for ufyd git|

o After completion of Psychometric Test, the candidates shall then be called to appear in
Group Discussion and Interview, which will take place in various SIDBI Offices. The
candidate shall first appear for Group Discussion and then appear for Interview on the same
day.

o TG Tl 3R WETHR & o ifEHaH $id 100-100 BT | =FAqH Ml 3idh HT Fufg da gRI
T STUT | S SIATaT, THE 991 | a9 JRGdl 3% W B aldd dhad S-o! ngfial &
&P R o 3] R faaR foram Sre |

¢ The maximum marks for Group Discussion and Interview shall be 100 each. The minimum

qualifying marks will be as decided by the Bank. Further, the marks in Interview of only those
candidates who obtain the minimum qualifying marks in Group Discussion, would be
considered for merit.

o g Tl IR WEMTHR B 31l gRT U Wgad Sidh! & SMYR WR Sifad =g+ fasan e afg
TF ¥ HF 3l FHe-3ih i (He-3iit foig R AT 3id) U H-d §, o T¥ 3naffay
D AT & HH A faRig! HH | ITH! IH & IR ¥ a1 S| d &1 fAufg snafifal &
fTT STemeRt B SIR S snafiial oY SRt A HIS TR g Mol STE|

¢ Final Selection will be drawn on the basis of combined marks secured by the candidate in
Group Discussion and Interview. In case more than one candidate scores the cut - off marks
(common marks at cut - off point), such candidates will be ranked according to their age in
descending order, in the order of merit. Bank’s decision would be binding on the candidates
and no separate communication will be sent to the unselected candidates.

o ATH G 3R U B ] I A ¥ ol &1 JHg =@t SR/ AfGAd FETHR
(@3S F foTT JaATE I &1 Bl MAGR el i ST | THg =t SiR/a1 AfGdTd TeThR
@terms) & forg snaffal &t gam & fae S o1 Ao sifqw g 39 Tew & foradt oft R
R fqaR =g foban S|

o Mere fulfilling minimum qualification & experience will not vest any right in candidate being

called for Group Discussion and / or Personal Interview (PI). The decision of the Bank to call
the candidates for Group Discussion and / or Personal Interview (PI) shall be final. No
correspondence will be entertained in this regard.
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o % GRI U AU T Y IUgad 3R IFId THM ST & YR WR Sfi-ane fafad udten
TN B BT ABR §1 SHfTars wien & e oiem bal o Gwifad =, afe #is @,
HEUD | (Padt ATez Rifad TRte S 819 1 fRufa # o & Suas © |

e Bankreserves the right to conduct online written examination depending upon applications,
if deem fit and proper. The tentative list of Examination centres for the Online examination,
if any, is available in Annexure | (Applicable only in case the online written examination is
conducted).

o % frddt W TFES, T @) fAfY iR SFfaw Tge SN & Ige RE B / SMRNTAT B /
STeH) BT SHIYSR RI&T 3G 5|

e Bank reserves the right to change (cancel / modify / add) any of the criteria, method of
selection and provisional selection etc.

o SRR B TicRe B TG, 3F ifaRad sigar (@), 3% erguad iR T U T
IREMA@! F TR R (IR TR Tl 8| 39 TSR, Had JAdH 3fedl 3R 3gHd AFCS! &I
R A U iy 3l Tad: Ig 9 iR AeTHR & e U =761 g 3R 9 gRi Foffa
AMES! & IR T I 3R ATTHR & g 3affal &1 iéfere S 3R deI9R Had
T 3ngffa & welf ufghar & YRt o P SrgAfa & STt

¢ While short listing the candidates, the Bank may consider additional qualification / s, greater
experience and level of responsibilities handled. Thus, merely fulfilling minimum

qualification and experience criteria would not automatically entitle a candidate for the
Group Discussion & Interview and the Bank as per decided criteria shall shortlist the
candidates for Group Discussion & Interview and accordingly only such candidates will be
allowed to participate in recruitment process.

o §% U fIAHTIAR SIR/AT 9 Bt ATTLHAT & TR T9 Ufehar F forg ot ot Te o
3naffat & g HT ISR JRF&T a1 81 S gRT 94 fH 7T gaid spaffat &) 3!
3, 3T 3R T Ufshar & oI THT Iugaddl & TR W e faar S| qad
Iugad 31afa &1 =Tg= ufshan srifd Tqg =t 3R fGaTd WP R & fTd arar SITe 3R
&I UG o (oY 3fTde H-/a 84 9 3l &1 7o ufehan & o ome STH &1 $is SR
et foret ST B |

e The Bank reserves its right to call any number of candidates for selection process at its sole
discretion and / or as per the Bank’s requirement. Adequate candidates as decided by the
Bank will be shortlisted based on their qualification, experience and overall suitability for
selection process. Most suitable candidates will be called for the selection process i.e.,
Group Discussion and Personal Interview and merely applying / being eligible for the post
does not entitle any right to the candidate to be called for the selection process.

o %a UEdl/AHE T9/AENER H YaR)/AHE T9/AeehR o Il 819 @1 o 7y g § fp
% 3ngdf &t usar & IR H g J W IP § R T g ff B au B IR 6T
fireran| S il uforan & forelt off ==or 7 et ot spanelf Y sl &t sl R A & forg
X BRI, TG I8 A1 U STl & SHR/A1 Tad T TTerd SR/ SHTOI0H /G ETds] Tgd Bl
& a1 fordt ot eyl aea &) gurar 81 s snafifal gRT YT Bt TS Wi o STed R fern
STe | afe e forar Srar 8, Y T enaelf &t § ot Jarell I WA AR W gerdr S el
gl
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Mere eligibility / admission to Group Discussions / Interview / pass in Group Discussion /
interview does not imply that the Bank is satisfied beyond doubt about the candidate's
eligibility and shall not vest any right in a candidate for selection. The Bank would be free
to reject the candidature of any candidate at any stage of recruitment process, if he / she is
found to be ineligible and / or furnished incorrect or false information / certificates /
documents or has suppressed any material facts and the fees paid by the ineligible
candidates shall be forfeited. If appointed, such a candidate may be summarily removed
from the services of the Bank.

g Tl 3R TR TS, HaS, 78 feed!, 998 3R diadear § o fy S|
T, 9 fordlt faRly =M & foIw smaeu=t o wifteal/ive, u=afe sgagriar sinfe &
STYR TR g T/ AehR & g fhdt Hf R &1 X FHra/cle &1 feR R v@ar
1 3nafiat ol i srdfed a1 fFHofg g ave | 9% & fadew 1R g1 SR R uRad &
SRIY W foaR a1 foar smam|

4. Group Discussion and Interview shall be held at Lucknow, Mumbai, New Delhi, Chennai and
Kolkata. The Bank, however, reserves the right to cancel / add any venue for Group Discussion
/ Interview, depending on the response / number of applications for a particular venue,
administrative feasibility, etc. The decision for allocating the venue to the candidates will be
solely at the discretion of the Bank and requests for change of venue will not be entertained.

3

. (i) Oiefere foru e ur enafifat & udf qd wikieror 7 ayg ==l / WaTpR & I9g, aRig
3R VM & Ud & IR A fIaRor garar v, -0 3R THuHey & Areqd ¥ Jford fosan S|
IATdT U & STHars Sre-dis &1 gaq1 snafdal o 3faa v wr 9= &t st
3Rl B U g IAI/AET@R JATdl U7 Bl Rissl &) dause www.sidbiin I
SIS HAT BN | 3R Y DI e UAER 37T STh GRT AT S-YT STRT g1 fba
SITE | 39 Taie § 3 3w, afe #ig o, +t dsrge W uehiq g Smawt| geofrar v & fom
3l bt yell-gd ufRieun/ayg Ii/aeapR # =Miid g &t orgafd A8t <t Sme
ggfere, safdal &) Hdf & Hey # e Rt & fore fAafia siavra R frsdl & damse
@ ¥ R gt Rrar sa 21
The details regarding the time date and address of the venue of the Pre -
Recruitment Training / Group Discussion / Interview to the shortlisted eligible
candidates will be intimated through Call Letters, E - mail and SMS. The intimation
of online download of Call Letters will be sent to candidates at the appropriate time.
Candidates are required to download their Group Discussion / Interview call letter
from the SIDBI's website www.sidbi.in. No separate communication i.e., either by post
or otherwise would be issued to the candidates. Other instructions, if any, in this regard
would also be displayed on the website. Candidates will not be allowed to appear for
the Pre - Recruitment Training / Group Discussion / Interview without the Call letter.
Candidates are, therefore, advised to visit SIDBI’s website at regular intervals for
information regarding the recruitment.

(ii) 3nafigl HI 3o TYg T SR WeTHR HT gardl U= Rigel &t daemze www.sidbi.in I
T3S HRAT S0 g1 Wiéfre fhu 7 snaffal & gardr v & &g, I &1 Udl, 998
=t 3R WETHR HT AT 3R IR YfId forar e | duan & ¢ & remesR @t fafy,
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0

()

(i)

&g offe o gRkad & day & et off orRiy R fauR =&t fovan smerm | aurfd, s
oRfufadt 3 af 1S g1, &1 fRufa &, Rrsdt oA f9de @ WemeR o faf/em/ama/ds
3f1fe; 1 aRafdd S ar faiy fafy/am /e /dbe/srafial & g o for gres ufshar smaiford
P BT HIBR I T@d 8|

Candidates are required to download their Group Discussion & Interview call letters
from the SIDBI’'s website www.sidbi.in. The centre, address of the venue, time & date
of Group Discussion & Interview will be informed to the shortlisted candidates in the

call letter. Please note that any request regarding change in date, centre etc. of
interview will not be entertained. However, SIDBI reserves the right to change the date
/ venue / time / centre etc. of interview or hold supplementary process for particular
date / session / venue / centre / set of candidates at its discretion, under unforeseen
circumstances, if any.

TeThR & e IufRd 81 & SR, snaffal &) i 3T U a9y Fuia gwaras uega
B IAMBTI SISl & HTT | iRt b spafdfar I &R & Sl v ¥ 99 Y
ot THTUE/ U9UT/ SXATAS Y U 6/ Hae B Bl Bis oTeR! RIgs! T8 adl
gl

While appearing for the Group Discussion & Interview, the candidate should produce

valid prescribed documents given below. In the absence of documents candidature of
the candidates shall be cancelled. SIDBI takes no responsibility to receive / connect
any certificate / remittance / document sent separately.

WYE Tdf Ud AITHR & THY IR [HT TH a1t qxardeil @1 gl (GR1 ar[gh

HIETHR b T, 31 GRT SO UTEd1 aUT Uga & 18 & &0 § FEfeRad gxdrdell ot
A TUT T SRAWIAAT TRdd 31 gih, T 9 HA |, 3gff &1 WieTahR H =Mied g
& forg Srgwfd UaM 8T B S| 3naelf gRT WIETPR & THY, aifed axdra Ted | fhu
S WR, Holl-Ufaar § SR =M g &I D! gl a1fdid g1 et

List of Documents to be produced at the time of Group Discussion and Interview (as
applicable): The following documents in original and their self - attested photocopies
in support of the candidate’s eligibility and identity are to be invariably submitted at

the time of Group Discussion and Interview failing which the candidate may not be
permitted to appear for the interview. Non - submission of requisite documents by
the candidate at the time of interview will debar his candidature from further
participation in the recruitment process.

1) UHIUD USlIhR0l & A H, dhad i Uoiienxor g1 T T S|

2)

(i

In case of multiple registrations, only last registration will be kept valid.

e & YA Aied AR SAGHIT B B! Uil Bl I H=A & 16, 3naff o1 Reew
T ITF TS AU T BT T fUesnde o A1fey, I8 GAid =1 =il fob R
Y fyaRur Ig) § SR 39 Hiowy & de & T dsiiovur T3 3R Urgas & Iy Igol R
d | 35 I flicsnae Rigdl &1 6] o =gl

After completing the procedure of applying online including payment of fees, the
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candidate should take a printout of the system generated online application form, ensure
the particulars filled in are accurate and retain it along with Registration Number and
Password for future reference. They should not send this printout to the SIDBI.

AU P e UolIeh0T TR I UoiichRUl T-AT 3R UrHas & 1Y U SH / THUATH
LI SR 3MdeAud A H My yomelt gR1 S urad & w0 # 3l & s0d Sset
/ AIETSd AaR W Yol et afe snaffal ot 39w gRT Ay S8 sredl / Hiesd AR W)
SN 3R TITHTY & G- U 181 81ait 8, a1 § T8 A Tehd & b STbT AT TG0
qhaargde Uoiidd el g g1

An email / SMS intimation with the Registration Number and Password generated on
successful registration of the application will be sent to the candidate’s email ID / Mobile
Number specified in the online application form as a system generated
acknowledgement. If candidates do not receive the email and SMS intimations at the
email ID / Mobile number specified by them, they may consider that their online
application has not been successfully registered.

S{TIATS HTdGHl BT Fal & I URA BT JTRaIE 3T avg o gl &7 g 31agd gRI
&I 15 Ffed & HRUT AT 3G & AW H, RSl R 39 TSR THHAT a0 ARy
@1 aradt o forddt ot aTd R faR =&Y fosan s |

Candidates shall be solely responsible for filling up the online applications correctly. In
case of invalid applications due to errors committed by the applicant no claims for refund
of application money so collected shall be entertained by SIDBI.

=PI snaffal oY smdeue Fraurigde HRAT AT 3R 3ifaH 0 J ST 3 4 U8
g g HA & o faarol &) Jenfia w1 / Jeia wRamT amfet i 3§ 98! 5
Visually Impaired Candidates should fill the application form carefully and verify / get the
details verified to ensure that the same are correct prior to final submission.
Sifan g W ofis A 7eA & e, siaffal #) g forar wimen @ 6 3 smdeud e
BT YA P oleg U Seg A3 GolHor eI |
To avoid last minute rush, candidates are advised to pay the application fees and

register online at the earliest.

AT &: Yoo YA b 971G e [AaR0T Wi TRd SATAGTUA DI GIaRT e HRA &1
AU gl

Note: There is also a provision to reprint the submitted application containing fee details,
after fee payment.
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FHUIT A < b 30l &1 =, 9o, I fafd, uar, Aiersd "eR, 309 Sse!, Wial s
Hfed sifars smdeua # Sfcaraa @t faavon &1 sifam a1 smem iR sifars
MAGAUA TF ST B & TG fopet oft ufkac / omied &1 srgufa =18t & Smeh
3feTT enaffal ¥ oY § & 3 iTeTs SMacud &I iid WAy ¥ W Fifd
fdaRor & uRadH & day 7 fhdt TR W faar =&t fosar Srem| sideus # TTerd
3R 37Ul fIaRUT TRd FH=A AT 3MdeAud H Sa<ad [darul UgH &+ H g & BRI
IF B AT ot +ff o & forg Rrsst Sorerd =18t ghml

Please note that all the particulars mentioned in the online application including
Name of the Candidate, Category, Date of Birth, Address, Mobile Number, Email
ID, Centre of Group Discussion & Interview will be considered as final and no

change / modifications will be allowed after submission of the online application
form. Candidates are hence requested to fill in the online application form with
the utmost care as no correspondence regarding change of details will be
entertained. SIDBI will not be responsible for any consequences arising out of
furnishing of incorrect and incomplete details in the application or omission to
provide the required details in the application form.

b) fordt off RE T SR TR 3HTdeUz, O b 3ffare sfagAus | Wil 3R
THIER SUATS T AT / SR Yoo YT B 9 g1 AT S|
An online application which is incomplete in any respect such as without
photograph and signature uploaded in the online application form/ unsuccessful
fee payment will not be considered as valid.

a) SNl &1 3% fed & gfera faran oan § for 9 sifaw fafy @ w9 uga
T SHTAGTUH WX 3R Yeeh ST B 1 HfH Ay T Teiten 9 &3 difes gexe
R YR YR & HRU Sl B dJe9se W IgIRe O / ANSE B |
&A1/ B ed]/fAmed] St UG § &1 off Yob| Candidates are advised in
their own interest to apply online much before the closing date and not to wait
till the last date for depositing the fee to avoid the possibility of disconnection /
inability / failure to login to the SIDBI's website on account of heavy load on
internet / website.

b) Rres Swiad SR ¥ a1 et & FF0 ¥ W et o/ &R ¥ ¢ifaw iy &
IR 310 STAGUA ST =1 B &M g1 51 & 10T Pls ITRaTId To ol 5

SIDBI does not assume any responsibility for the candidates not being able to
submit their applications within the last date on account of the aforesaid reasons
or for any other reason beyond the control of SIDBI.

) U M < & Iwdad ufthan € 3MaeH IR B UHHTH aY UfhaT 81 3Mded HA
BT P15 3T NG T 3R RN PI WHR el foar S iR T SaeTu=t Bt
3B R B fer S|
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A.

Please note that the above procedure is the only valid procedure for applying. No
other mode of application or incomplete steps would be accepted, and such
applications would be rejected.

TGP GRT 3T HAGAT T Ud D1 T dis T STHBRT 30l & fow safaara
0 I TEDBRI 81T 3R fe a1g & ITP gRI & T3 SHBR/fFaR0T Terd uran S
& 1 98 e/ 3rarerd gRumE} & forw IoRerd grm/enh|

Any information submitted by an applicant in his/ her application shall be binding
on the candidate personally and he/she shall be liable for prosecution / civil
consequences in case the information / details furnished by him / her is found to
be false at a later stage.

3ATsT 3Mdeaud UF § Ifedafad ud # uRad=, a1 fossdt 3= faaror & ufvad— &
fopadt off arRTe TR o 18T forar Simem | snaeff &1 a8 HEd =1 a1eT fh 39
SRT ORI IR gx1eR fhu U € 1 39 Jaraus, Sufdfa e $iR Higw & st
& 1Y foru oA a1 9t TR & I g1 AR 3R fhat it ueR @) B e
g1 gl =g Ul

No request for change of address, or changes in any other details mentioned in
the online application form will be entertained. A candidate should ensure that
the signatures appended by him/her in all the places viz. in his / her call letter,
attendance sheet and in all correspondences with SIDBI in future should be
identical and there should be no variation of any kind.

{TAS 3Mdeaud H 3l gRT 81 81 H TP UgaHH arg dqWR 3Uars &1 ol
MY 3R 3l & g8 YA FHRA1 AfeT i ufshar & fafvm =Ron & Iuam & fa
ITP! ufaat ¥ o | naffal o g ot gfed fear ST ® 6 3 uften oft 819 d s
U P 795 | Ufehar & fafs R0l & T 8 adR URgd $H= J fawaar, farst off R
R UgIH & IR | Ug 3Fedl &I HRU g9 JHdT g |

A recent, recognizable photograph should be uploaded by the candidate in the
online application form and the candidate should ensure that copies of the same are
retained for use at various stages of the process. Candidates are also advised not to
change their appearance till the process is completed. Failure to produce the same
photograph at various stages of the process, doubt about identity at any stage could
lead to disqualification

TSl B T B 3R 3l A & ford feanfdw

Guidelines for scanning and Upload of Documents: &ITﬂml‘iﬂ 31|8|<HL4>| HH I usa
gt oI i fau Tu fafd= & SR Sl BT 3R gXdeR &1 W (fEforea)
B P TIIH T gl

Before applying online a candidate will be required to have a scanned (digital)
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(i)

image of his / her photograph and signature as per the specifications given
below.

I Bfa: 4.5 It * 35 @ﬁ) / Photograph Image: (4.5 cm* 3.5 cm):

o THICUTW BTd g1 § foran gofT, Uuie SieR &1 WA I 8141 d1fedl Photograph

must be a recent passport size colour picture.

IAd &% 5 o geb 31 &, IAMG: Tthe 31 &1 ygYH W fomn Tar B

« Make sure that the picture is in colour taken against a light - coloured, preferably

white, background.

W%%ﬁ%ﬂ‘d R FR Bt 3R ST Look straight at the camera with arelaxed

face.

afe TR U & 37 o 1€ B, A TR Y 3o e I, a1 310 31y b o B G, ifp
3T foRe 718t 28 SR MU R &5 T8 ST T US|

If the picture is taken on a sunny day, have the sun behind you, or place yourself in
the shade, so that you are not squinting and there are no harsh shadows.

g 3BT T BT ITANT HAT 8, A AT BX [ B3 'YS-3Me" a1 ¢
If you have to use flash, ensure there's no "red - eye”.

g 3T I=AT Ugd & o) GHd o o 313 ufafdd 78t 311 @1 § iR oMU sid Wy
w7 ¥ feurs @ R

If you wear glasses make sure that there are no reflections, and your eyes can be
clearly seen.

« T, 8¢ 3R HTaT IHT WD Tl gl

Caps, hats and dark glasses are not acceptable.

W R Ug4 9F ara arffe aRem &t srqufa § dfed 399 omuds 98 81 e

SlEY Religious headwear is allowed but it must not cover your face.
200x230 fhad (3ffeHTa;) fa=dR Dimensions 200 x 230 pixels (preferred).

TIgd B HBR 20%6! -50 Hal & &g BT AR Size of file should be between 20
KB — 50 KB
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« AT B s W1 ot TR B3 BT AHR 50%a I 4% 761 8| A WIZd BT 3MHR 50
Fal I 3w T A T B Ulpa F R R B A B JHRIRT B O &
Siitang Rategem, I & e

¢ Ensure that the size of the scanned image is not more than 50KB. If the size of the
file is more than 50 KB, then adjust the settings of the scanner such as the DPI
resolution, no. of colours, during the process of scanning.

(i) TR, ST 3L BT A= 3R g&aferad g fo:

Signature, left thumb impression and hand-written declaration Image:

o 3deH B! d UF W HIcl WIel b U9 J §EIIER B |

e The applicant has to sign on white paper with Black Ink pen.

v 3THR 140 x 60 fUd (SfIHM)

v Dimensions 140 x 60 pixels (preferred).

v THI3d &I THR GEER & AT 109he — 209 3R aTY SIS & == & forg 20ast
— 50 & §id g MY

v" Size of file should be between 10 KB — 20 KB for signature and 20 KB — 50 KB for
left thumb impression.

v G FR & BT BRI BT PR 2008 F 3w TE §

v Ensure that the size of the scanned image is not more than 20 KB.

e SHIACH B T Y SAS FT (AR Fhg BTl TR HIel AT =iel W11 A 11/

e The applicant has to put his left thumb impression on a white paper with black
or blue ink.

v ISd &1 UBR: SUlel / Sdigel
v' File type: jpg / jpeg

v 3MMH: 200 STH3MTE & 240 x 240 fIed (STaRTH TG & T SifdHFa: ) srifa
3 et + 3 et @St * HEs)

v' Dimensions: 240 x 240 pixels in 200 DPI (Preferred for required quality) i.e. 3 cm
* 3 cm (Width * Height).

v BI3d &I 3MHR: 20 el - 50 Bl
v File Size: 20 KB - 50 KB
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3Tdeh B The BT TR B WTel T WY U F 3 H OIv0r et 81 The

applicant has to write the declaration in English clearly on a white paper with
black ink.

WA BT YHR: Sl / et
File type: jpg / jpeg

M 200 SIUT3MTE & 800 x 400 fUT (3MTaLIH UG & forg SHHM:) 3yt
10 I * 5 Jeft (AeTS * TaTS)

Dimensions: 800 x 400 pixels in 200 DPI (Preferred for required quality) i.e.
10 cm * 5 cm (Width * Height)

IS HTHR 50 Bl -100 & o File Size: 50 KB - 100 KB

TXIER, 1Y 3G & A= 3R gXaferiRad Bivor faeed & g4 =1t = fab faredt
3 fad & |

The signature left thumb impression and the hand written declaration should
be of the applicant and not by any other person.

gfe gdlen & quy gEaeRd IR Tdh a1 garamd IR 3HdGd & gEIER
3udle fhU 0 gxER I A 781 Wid ©, ol 3Hdad B 3y Divd & faa
S|

If the Applicant's signature on the attendance sheet or Call letter, signed at the
time of the Group Discussion and Interview, does not match the signature
uploaded, the applicant will be disqualified.

T3 3eR] H gWIeR/Rad OIvuN WHR Tal P S|
Signature / hand written declaration in CAPITAL LETTERS shall NOT be accepted.

B / TEAIER / STU 316 & ]S / §TY ¥ AP IGUINUN I I I

(iii)

Scanning of photograph / signature / left thumb impression / handwritten

declaration:

o R RSegE B gAdH 200 Srdtes (Sfcd Ufd §a) IR A B

e Set the scanner resolution to a minimum of 200 dpi (dots per inch).
« T B T HaR T T Y /Set Color to True Color.

e HUWR JdMU HJIAR hIgd Pl DR File Size as specified above.

« TR H B B BICHTG/EEER/AT S & Fm/g1y ¥ firfad gwon & fan
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db B H, R Bfd BT 3ifdH THR H BT HXH & ol 3UAls Tgex BT IuANT
B (o fb SR RSy fpar M @) |

« Crop the image in the scanner to the edge of the photograph / signature / left
thumb impression / handwritten declaration, then use the upload editor to
crop the image to the final size (as specified above).

- I8 Bfd B3 Sdteh a1 Sdfisell U=g & gt A1feT| TP ISTevul Bisd AN 8:
imageOl.jpg AT imageOl.jpegﬁmﬁwmﬁWWW
BISd Bfd 3MFH- R ASY & STH ST off Joball g

e The image file should be JPG or JPEG format. An example file name is:
imageO1l.jpg or image0Ol.jpeg. Image dimensions can be checked by listing
the folder files or moving the mouse over the file image icon.

« TATY fJSIS / THTY 31Tha &1 ITANT SR ard 3ngff Ty e a1 Tiuy Siifthy
/ TieeR AR &1 IUTNT HRPb AT ¥ jpeg UFU T TGS U HR Tohd g |
WIEd A H U9 T fadhed &1 IUTNT ovah fpat ot U=y o T+ U 7Y gxaraet
B jpg / jpeg TR H R Ol Tbdl g1 1T 3R R PR Fga & fadhed &1
I B 3MHR DI AT fbar ST Thal 1 37 il Tsex & +f s ave
¥ faped Iuas g

e Candidates using MS Windows / MSOffice can easily obtain documents in .jpeg
format by using MS Paint or MSOffice / Picture Manager. Scanned document
in any format can be saved in .jpg / .jpeg format by using ‘Save As’ option in the
File menu. Size can be adjusted by using crop and then resize option. Similar
options are available in other photo editor also.

. I BRA HT MR 3R TFY iR & IR 781 8, 1 TH S W Uarid
B

o |If the file size and format are not as prescribed, an error message will be
displayed.

o AT EEAUT WA JHT 3Tl Bl Ut BISUTE 3R g&ER UdIS
HA & fore U fofes e favan smam|

e While filling in the Online Application Form the candidate will be provided
with alink to upload his / her photograph and signature.

(v) Sfera Srverer, e THOYE 3R URife 3Ha /ARt 0 [@fe B gl B Wb
DL
Scanning the Brief Resume, Educational certificate and relevant experience /
relieving letter (if any):
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G WIS YDHR/ATDR —
Document file type / size —

o Tt gay Wit weu | gF 1R T

« All Documents must be in PDF format.

« GXIAW & U§ BT THR A4 BH1 a1RT

o Page size of the document to be A4.
. THI3d BT 3ATHR 500 el T AP el g1 AR,

o Size of the file should not be exceeding 500 KB.

o THAW B Wb A & A H, For ARG B & 38 dEher & =0 3 gge
7§ 3R HIEITw &7 3R 500 Hail I 3HfAH 781 &1 S BISd BT 3MHR 500 KB
T 31t B, df W6 B! ufthar & IR TR Bt AT O e Reitegme,
T 3nfe ot e TERISId B | | ot AT &1 f suats feu T gxarad
WY 3R US4 g

¢ In case of Document being scanned, please ensure it is saved as PDF and
size not more than 500 KB as PDF. If the size of the file is more than 500 KB,
then adjust the setting of the scanner such as the DPI resolution, no. of
colors etc., during the process of scanning. Please ensure that Documents
uploaded are clear and readable.

AT 3(UTS B Bt Ufebdr

Procedure for Uploading the documents:

TS AU RS THT 3 B WIS, FXIER, a8 S &1 = iR
TR BN HiEre arsTer, Sifére v iR URiftie sya/srigfed o
IS B & T S-S i Uer faw sma|

« While filling in the Online Application Form the candidate will be provided with
separate links for uploading Photograph, signature, left thumb impression, hand

written declaration and Brief Resume, Educational certificate and relevant
experience / relieving letter.

o Yafdd fois IR fadd &Y "Hicl 3Udle &Y / TXI&R / 91U R[S &1 A= / gxafaiad

¢ Click on the respective link "Upload Photograph / signature / Upload left thumb
impression / hand written declaration”.

o TISW B 3R IY WM BT TUT B o5 T Bl T3 IAR/EHNER/ATY S BT
e /eedfiiad gun Brge weel TS B
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e Browse and Select the location where the Scanned Photograph / signature / left
thumb impression / hand written declaration file has been saved.

o A WR fade a3 A

o Select the file by clicking on it.

o HIUA/3UAS g W fdad B
¢ Click the 'Open / Upload' button.

. TR BIEd BT AMHR AR Ty FyRo & aR 76l 8, @ U Ffe Few vefkia e

o If the file size and format are not as prescribed, an error message will be displayed.

o 3MUAIS B T B BT Yaiaaied Sd B! UrE Sl S/ A Hag B | SRP/Lera
B @ fufd o, S SMOfera WvarAuadl & 1Y G SUars faar off 9ehdl g

o Preview of the uploaded image will help to see the quality of the image. In case
of unclear / smudged, the same may be re-uploaded to the expected clarity /
quality.
3BT AR MAGATT dd db Uslihd Tl oRT S ddb fdb 3T U Biel,
THER, ST 3\ &1 (A 3R gxafafad gon Wi sratster, Afere ywmoTT
3R Ui sgya/aTdgfR ux & Ay U & siuare 78 #d 7|
Your Online Application will not be registered unless you upload your Photograph,
signature, left thumb impression, hand written declaration and brief Resume,
Educational certificate and relevant experience / relieving letter as specified.

e .- /Note:
1. I BT & JgR1/ SAIER SRUT /4ua g, af 3nalf &1 sdeua 7§ o faar

SITUTT | In case the face in the photograph, or signature is unclear / smudged, the
candidate's application may be rejected.

2. 3{IAS TG UF H BICl/FEAER/EY ST BT H=ITH/gwdfeiiad aryun diged
SrareTer, R THT0TS SR URifle srya/Hragfad U= 3uals - & arg Sngf
P! gg a1 AT b o TF § ok 951 T ¥ S(uelis fby ¢ 31 afe Bied
o1 GRATER T S SATS T =1 a1 g1 fafa o wy w0 @ fewars 7 3 ¥t
8, < 3narff o SIS ®I AUIed FR Tehdl § SR B STHT 63 ° gd 3Ot
TR T SXATER T 91¢ 3G HT =1 a1 814 ¥ forfad giwon & fik 9 sigefie )
THA g |
After uploading the Photograph / signature / left thumb impression / hand written
declaration / Brief Resume, Educational certificate and relevant experience /
relieving letter in the online application form candidates should check that the
images are clear and have been uploaded correctly. In case the photograph or
signature or left thumb impression or the hand written declaration is not
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prominently visible, the candidate may edit his / her application and re - upload his
/ her photograph or signature or left thumb impression or the hand written
declaration, prior to submitting the form.

3ngff &1 7g 1t YRR ST 8 Wi & RIF W WISt aUT THIER & RIF W
TXAIER SUATS T a1 811 AfE Hiel & RIM W Hie! 3R GwIER & RIM W gHIER
3o T 3fudis e foar w8, d snadff o) Tig ==l 3R e R § Iufyd g Bt
SAfd 81 &l STt

Candidate should also ensure that photo is uploaded at the places of photo and
signature at the place of signature. If photo in place of photo and signature in place
of signature is not uploaded properly, candidate will not be allowed to appear for
the Group Discussion and Interview.

IHIGAR & gg AT B 5T fb 3rueils T S arell hie Sa=adh STHR Bl 8l
3R 5% WE FU ¥ 1 1 I WIet & WM W BT IR GRS RIF W FHER
3l § s e o T €, O el & g ==l ok e R H Sufyd g @l
rAfa el <t S, forgas forg snaeif wad STRar: ghm|

Candidate must ensure that Photo to be uploaded is of required size and the face
should be clearly visible.If the photo is not uploaded at the place of Photo Admission
for Group Discussion and Interview will be rejected / denied. Candidate him / herself
will be responsible for the same.

3gfial P a8 YA B AT o udls foham . gwaier Wy ¥ J e vt
wEIEI

Candidates should ensure that the signature uploaded is clearly visible.

naffat ol g foan o € 6 eifarsa dofiery & o1 3 3o e S Res
SIS 3fTaeull &1 fUTei3e o

After registering online candidates are advised to take a printout of their system
generated online application forms.

TETAATS P : 11 WRH, Yoo / a1 Y[edb & Y 1 T / JATaT0S &1 Wit & ot off s &
Ao o, T 1 geadrg Aex: 1800222366, 18001034566 (Y& 09:30 ¥ 06:00 T & 1T HERIY
g B AN AFAR, AR 3R % Fiedl H BISH?) W YBAIS Bt o Wbl § AT http://cgrs.ibps.in
IR ST UY Gol B | 31l o S8a o faw o Risel 3 38 T few1ial ! Ui - 2023' BT I
ST A1

Helpdesk: In case of any problem in filling up the form, payment of fee / intimation charges or
receipt of Admission/ call letter, queries may be made at Toll free Helpline Number: 1800222366,
18001034566 (between 09:30 AM to 06:00 PM except Saturdays, Sundays & Bank Holidays
applicable in Maharashtra State) or lodge their query on http://cgrs.ibps.in. Candidates should
mention ‘RECRUITMENT OF GRADE ‘A’ OFFICERS IN SIDBI - 2023’ in the subject of the email.

*hkkk
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[&]
Y sidbi
YR Y I faP §F
U Hratay: Rrsdl efar, 15 =M% ART, T@TS - 226001

SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA
HEAD OFFICE: SIDBI TOWER, 15 ASHOK MARG, LUCKNOW - 226001

Yg U # iftreprial &t Welf - = @t 2022

Recruitment of Officers in Grade ‘A’ — General Stream: 2022

A e

GENERAL INSTRUCTIONS

[SATTETE 3MTde U ¥R A Ugd $UdT 9T & US)

[PLEASE READ CAREFULLY BEFORE FILLING UP THE APPLICATION FORM ONLINE]

1. 313 U WA ¥ Ugd, IWEaR] &1 U8 YA &A1 8 f 3 08 AdaR, 2023 3 28
TaaR, 2023 9%, St off RS 71, 3my, A arvgan, Frf srva snfe & way & @bt
T AFES) 1 IRT R &, Foraa oy 3 3Mmded &R 3R § SR 3de v # 3y g faamor
T+t TR B Tl |

Before filling in the application form, the candidates must ensure that they fulfill all
the eligibility criteria with respect to age, educational qualification, work experience
etc. as on November 08, 2023, and November 28, 2023, as the case may be in
respect of the post for which he / she is making the application and that the
particulars furnished in the application form are correct in all respects.

2. Jafd Iufiear] @ gfadal 9@ fafean sifteRt gRT fafcrsta U ¥ five 9ifta fag
T, g SifieTial gRT S99 aika iR gdgd & aR § JdiveHa KU, 39% fUsd
e SR YH< T Ty RUle, Sfa / St SR vt vTor o 1 g SR Rt
! ot I & foare o @t ot gd siivamResarsit & g1 & & 3refiH givft 1 sub sramr,
Tt frgfaa Risat o vrRirsT Tt 3R SimaRur & fAawt & off siefi gnft

Appointments of selected candidates will be subject to his / her being declared
medically fit by Bank Medical Officer, satisfactory report about his / her character
and antecedents by the Police Authorities, satisfactory report from his / her previous
employer and referees, verification of caste / tribe and class certificate and
completion of all other pre recruitment formalities to the complete satisfaction of
SIDBI. Further, such appointment shall also be subject to Service and Conduct Rules
of SIDBI.
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3.

3{TATSA 3de U 3R it 37 gxaras 1 flicsm3e [a a1 39! ufafaf) Risst &
ot ot wrafera /=mar & Y Wi s =Infgul

Printout of the online application form and any other document (in original or copy
thereof) SHOULD NOT BE SENT to any office / branch of SIDBI.

SHHEaR! B Jara-t & St § fob 3 Siiems sded P Trg U foredt oft favo a7 taht
forddl 1} SHBRY 1 IR A B, SN TTerd, Ivqul / H1¢d 81 a1 d fobeit +ff Heayui SHaRT
&1 foury et afe fardt +ff TR WR 95 urar S € fob s SwiieaR smde fby U ug &
forg ot +ft uTra Td S &1 o1 A a1 § SR / A1 I Pls Tad BRI & g AT fadt
i Teaqul aug & fvumn B, Y S9! Sudieart g o &t sl afe fgfaa & &g oft 399
J P W HH U St 8, A ITD! VAT JH HR < Saft|

Candidates are cautioned that they should not furnish any particulars or information

that are false, tampered/fabricated or should not suppress any material information
while applying online. In case it is detected at any stage that a candidate does not
fulfill any of the eligibility criteria for the post applied for and / or that he / she has
furnished any incorrect information or has suppressed any material fact(s), his / her
candidature will stand cancelled. If any of these shortcomings is/are detected even
after the appointment, his/her services are liable to be terminated.

Tt Aférer Trgag WRT B A= U fayfaemerat / TR & SH1de UF S| 634 i sifan
A o a1 ITY Ugd U ! ST AT S 39 fawe o gxifar mar g1 afe Sl &
o 9 f3U o §, Y Sufiear! &1 I & FUiaRUl A1¢ &1 T Ui SRt Jed | Tay
HA Ay, ol faumty S & ug@ gR1 fafdad &u 9 ganfud foear man g, afg
S difae! H daadt S el [bal T 8l |

All educational qualifications must have been obtained on or before the last date

of submission of application form from recognized Universities / Institutions in India
as indicated in this Advertisement. If grades are awarded instead of marks,
candidates should attach a copy of the Conversion Chart of Grade into Numeric
value, which has been duly attested by the Head of the Department/ Institute, in
case the same is not indicated in the mark sheet.

Yot O Tafdd gt amat & Risst &1 Fofa S Sefiear &) usrar, uear &1 W 9k feg
WO H B ST 8, THE-TAT 3R AR /I 3M1fe & TaTaH & Ie-9 ¥ UKd fbd o
I XA 3R Pis 3 A 3T iR Inflear & forw a1} 8| 59 day A
Rrsdt gRT 915 AR a1 AfFT9 (Bare R faar [8 faar smem|

Decision of SIDBI in all matters relating to recruitment viz. eligibility of the candidate,

the stages at which such scrutiny of eligibility is to be undertaken, the documents
to be produced for the purpose of conduct of Group Discussion and Interview /
selection etc. and any other matter will be final and binding on the candidate. No
correspondence or personal inquiries shall be entertained by SIDBI in this regard.
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7.

10.

11.

12.

it AT U TSt o1fe B Sg/3TH Rard TaH 3+ &1 SifeR GRIE T@dl
g, d1fer Rfaaa! &t Te & g Tqg-Tdt 3R TR & o1t o o aTal SEiEart
DI T DI W fHar o T | 59 TaY H ST A BIg Fa-1/3RRGEAT 9t 781 ot
et

SIDBI reserves the right to raise/ relax the minimum eligibility standard, etc., in order
to restrict the number of candidates to be called for Group Discussion and Interview
to commensurate with the number of vacancies. No separate communication /
notification shall be issued in this regard.

Rrgdl 3fTde B & foIT Sut Urrar & Hey o IRTAR) A aTd SHiGdR] & SR IR
faaR =18 B

SIDBI shall not entertain requests from the candidate’s seeking advice about their
eligibility to apply.
Rred SfieaR! &1 99+ Ufthal &1 3fd-arferds! Ud el Bl |

IDBI does not furnish the mark sheet of selection process to candidates.

U §R fbU 7T 3MdeT & a109 o1 $I Al Tt €t S 8fR U R Yia fhu e
3{Tde 8 TSR Y[edh /ST Yo ! fpat | | & araw =g fvar smem ofik 7 &
yigsa § 39 Tt ot uldten a1 =g o forg SRigra S|

Application once made will not be allowed to be withdrawn and the Application

cum processing fee/ postal charges once paid will NOT BE refunded on any account

nor would be held in reserve for any future examination or selection.

BT B DI URUIC SHTHR B W adiR (Tl IW & 3 31 gaafa ufcd, i s
BT Sex W RUDTs 7 8, 718 &1 il shueriResaradt & forg w&ft o =iey) Sefiear &1
Targ <t o1t 8 6 o ae ylf &t Ot wfehan gwre 161 €Y ofreht, 99 9 3 ST =9 7 |
3R, I TR Bl U HRA Bt fAwar /@l &1 SR & Jhd! |

Sufficient copies of the recent passport size, colour photograph (without dark
glasses) which is pasted on the ‘ONLINE’ call letter, should be retained for
subsequent recruitment formalities. Candidates are advised not to change their
appearance till the entire recruitment process is over. Failure to produce the same
photograph subsequently may lead to disqualification.

SRR goft ¥ Gefda Iefieart & I&y o Sifa yamr oz Ruffd ureg & SRt fasan sin
TIRT 3R 39 RGBT THIU U SHfYSRUBT WipRal gRT SR} fovam S =gy e
AT U H a9 U § 39 3T P I 8T AT fh IFGaR YR TRPHR & ded
e ual 3nR Jarsit & sl & forw smreror & vt 3 a1er e AR JorH § Haiferd gt
g 3R I NARF yATOT U S arsT Usfierur Ted 9 g1 #f i 4 Ut ¥ 9
3P R A8 g1 T8

In respect of candidates belonging to OBC category, the Caste Certificate should
have been issued in the prescribed format and by authorities empowered to issue
such certificate. The OBC certificate should specifically indicate that the candidate
does not belong to Creamy Layer Section excluded from the benefits of reservation for
OBC in Civil Posts and Services under Govt. of India and that the OBC Certificate should
not be more than one year old from the date of closure of online registration
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13.

14.

15.

16.

17.

gateway.

SIS B THI0T U SR = o [oT | Wi (i) forem afoRee / AafoRe e/amadex/fett
HR/ASTA S0t HR/ASH daaey/myyd 9t TRUsy AfvRe/ae-fsfdeH
AfRee/add AfvRce/FRIGRT AfoRee/sifaRed WeA® SMgad (i) oi% ol
afoRge/ufSeHe it URTS ! AfoRee/aRISH aforec (ji) IoRd SHUBR! S dgdldaR-
Ug & A T8 8 (iv) 39 &7 &1 IU-fAuri e} oiet SWiiear SiR/ar 39&T uRaR
I ¥ 9 @1 8 |

The competent authority for the issue of the Certificate to OBC is (i) District Magistrate
/ Additional Distt. Magistrate / Collector / Deputy Commissioner / Additional Deputy
Commissioner / Dy. Collector / First Class Stipendary Magistrate / Sub -
Division Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant
Commissioner (ii) Chief Presidency Magistrate / Additional Chief Presidency
Magistrate / Presidency Magistrate (iii) Revenue Officer not below the rank of
Tahsildar (iv) Sub Divisional Officer of the area where the candidate and / or his
family normally resides.

IiieaR o fgfad sHenfa /at v o o) Ifad Arend & Iafig B iR THIuE &
T & 31 Srfam TgTh | afe e | var T @ f st @it R | wefta
g 3R 3= JHTUAT | WefRd g1 &1 TS a/a1 FoT 7, °f SWilear 3t |ar fa=r
BIS HRUT FATC g THATE PR §I et | Rysdt Sufiear & fEare 39 avg &1 emt
Bt BIRATS B BT TUBR 1t JRF&a Taar 8, Sfes 3@ FS YHI0TTS (YHTOTGN) B
WA HA & fore Sfaa wwagm sy

The candidate’s appointment will remain provisional subject to tribe / class
certificate being verified through proper channel and verification of testimonials.
The candidate’s service will be liable to be terminated forthwith without assigning
any reason in case the verification reveals that his / her claim for belonging to OBC
(including not belonging to creamy layer) and other testimonials is false. SIDBI
also reserves it’s right to take such further action against the candidate, as it may
deem proper for production of false certificate(s).

e-Taf 3R IAT@PR & SR fel/3H & ITanT &1 faswed Iuasy g SWiiear
3T U3 § IR ®IM WR v+ fIdey & I a1 9 e HX THd o

Option for use of Hindi/English will be available during Group Discussion and
Interview. Candidates may note to indicate their choice at appropriate place in the
application form.

AR BT U= T 3R SNREH R Helf-Ud UiRiefur / Sqg-aaf /aAfadTd TeTdR & forg
IURYT g1 BRI Rissit fobdt +f Iwilqar &1 feit Wi gpR &t =i /811 3ife & forw
formeR =&t grm|

The candidates will have to appear for the Pre-Recruitment Training /

Group Discussion / Personal Interview at their own cost and risk. SIDBI shall not be

responsible for any injury / loss etc. of any nature to any candidate.

ITCIR! B 3T Wd W JHg-TAl MR HYT@PR & U IURT gF1 8| Ty,
&b R & el FelTE 7T S[gferd S/ Syfad St/ At 9uit & U SEigar] o
fadia AT erd Aot ST Yad/aY fhraT a1 aRafa® @, ot W &4 81, Jad TR 71
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18.

19.

20.

AT BT YA 9/a9 fedbe 3nfd) TRgd H1 IR YiIdH fasar Se| IuRtea fraraa
ggfa sfayergfaa seenfa/fawant ot & 39 Suficart & e Werd T8t
Bt S gd A & PRI WBR, T, Wrdete Sushl/RATT IWRER, TR
IR TarEl 3fe ® Jard 7

Candidates will have to appear for the Group Discussion and Interview at their own
expense. However, eligible outstation SC/ST/Persons with Disabilities category

candidates called for interview will be paid Il AC class to & fro railway/ bus fare or
actual expenses incurred, whichever is less, by shortest route on production of proof
of travel (rail/ bus ticket etc.). The above concession will not be admissible to
SC/ST/Persons with Disabilities category candidates who are already in service
in Central / State Government, Corporations, Public Undertakings / Local
Government, Institutions and Panchayats etc.

T IHIGAR, S U8d ¥ 8 RBRY/SME-IRBRT WS1, Fraol-1d & & Sabl/3uhHl,
AU/t SR/ Ygfad aifss 9t &1 a1 | &, &1 Sg¢1 & fou Ruid axd
0T U G el ¥ Ja ¥9 § Sfua srigfad uw=/MAde= v9mor o g a3
BT, U1 9 H IR 38 SYCT & 1018 RUIE B 1 SN ol ¢l SITaviT| 3oy, SFieaR,
S U ¥ g PRI/ -TRBRY TS, ool & P Sobl/IUpHI bt Va1 | g, 39 Ty
H U gaa e & ol /Al & SruR Risd § emded #RA ¥ Ugd 3
gdu e § qd Srafd/SMATafRT THT0r OF Ui a6 Uehd B |

Selected Candidates, who are already in service of Government / Quasi -Government
organizations, Public Sector Banks / Undertakings, NBFC/ Fis/ Schedule Commercial
Banks, must produce a ‘proper relieving letter / discharge certificate in original’
form their present Employer at the time of reporting for duty, failing which they
shall not be allowed to report for duty. Therefore, candidates, who are already in

service of Government /Quasi -Government organizations, Public Sector Banks /
Undertakings, may like to obtain prior permission / No objection certificate from
their present employer before applying in SIDBI as per rules / regulations of their
present employers in this regard.

YRA H Hgl W a1 31 & 59D IHIGAR 71 3MTded B

Only candidates willing to serve anywhere in India may apply.

TE-Tdt 3N ATHTPR & TG, 1A deR & Y IHGAR ST IGHH & =7 HIe! UgaH
(@1 Aex W femars 37 ard A1 & T g) O O S1s/aruid/urdt grsfdn agda/deR
HTS/BIc & Y d URIgH/HUHRE A S TR IASIRAd SIBRI §RT SR} HIe! UgdH
THTUT/SATIBIRS deres WR U gRT SIRY Wi Ug<= U0l & 1Y $Hid deX SR
foran ST anfeu| frelt Tr=aaT v Fiasy/ YA gRT 9IRY Wicl/ay Ugda™ U=/3MUR
HIS/HIc! Jad §-3MUR HIo/HHAR! ATSel/AR HISRIA UgdH T & A JAUH & g
e &1 Tgd fobar ST 1T | SRiedR &1 UgdM Pid deX IR, SUfRIfd gl # 39b
fIaRur 3R TR fhT U SMTaxg® gxdaS & ey § JTtd & omet| afg Sefiear @t
UEd YegRUG § Y, SWiCaR &l JHg-TEl 3R WATHR & T IufRid 819 & 3rgrfa
e &t S et

IRA B1S 3R TR T3faT Ay 39 uRaer1 & fore v gt wamor 46 €1
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At the time of Group Discussion and Interview, the call letter along with original
and a photocopy of the candidate’s currently valid photo identity (bearing exactly
the same name as it appears on the call letter) such as PAN Card/ Passport/
Permanent Driving Licence/ Voter's Card/ Bank Passbook with photograph/ Photo
identity proof issued by a Gazzetted Officer on official letterhead along with photograph
/ Photo identity proof issued by a People’s Representative on official letterhead along
with photograph / valid recent Identity Card issued by a recognized College/ University/
Aadhar card/ E-Aadhar Card with a photograph/ Employee ID/ Bar Council Identity Card
with photograph should be submitted to the invigilator for verification. The candidate’s
identity will be verified with respect to his/her details on the call letter, in the Attendance
List and requisite documents submitted. If identity of the candidate is in doubt the
candidate may not be allowed to appear for the Group Discussion and Interview.

Ration Card and Learner's Driving License are not valid id proofs for this project.

AYe: STiiar] &) Ja U I Hic! Uga JHT0 URd BT gHT 3R HHE Tl 3R AT&TPR
DI T & 1Y I Bic! GgaT JHI01 B Bicidbiul SfdT dHR-1 g, forges fomr 3¢ 9qg
Tt 3R ATHTHR A DI AT T < St | IWEaR! HI e <1 A1y o Hidt ae”
(o1 1 Ufsha & SR UG fobT TTQ) TR e 3 aelt 716 Wi Ugr U R fawarg
37 are A ¥ oo Ad W 91|

Note: Candidates have to produce in original the photo identity proof and submit
photocopy of the same photo identity proof along with Group Discussion and
Interview Call Letter while attending the Group Discussion and Interview, without
which they will not be allowed to take up the Group Discussion and Interview.
Candidates must note that the name as appearing on the call letter (provided during
the process of registration) should exactly match the name as appearing on the

photo identity proof.

o Afgan Sufieart 3 RargiRia, ugar / sifaw / Aer 9 Sear 8, 3% 39 W = e
ST RN | Afe Hid dex SR Wie! Ugar FHTor § ST 11 & ot B fauiid 8, 3 SHedR
DI DR / Sitet & [ IRYT B BT AR 61 &t siert| f59 Iufigari A o A
ged forn 8, 38 dhaa ot rgafa <t STt 9ie 3§ gt IoTus SifRgET / 3o He faarg gHTor
U3 / O =0 H 0y OF TRgd Dl |
Female candidates who have changed first/last/middle name post marriage must
take special note of this. If there is any mismatch between the name indicated in the
Call Letter and Photo Identity Proof the candidate will not be allowed to appear for
Interview/GD. In case of candidates who have changed their name, will be allowed
only if they produce original Gazette notification / their original marriage certificate
/ affidavit in original.

21. fadia 3 ol ==t arat Swftgar I agg T4t ok AT R & g Sid dex W Ffdy
ROiféT T & a1e Tg a9t 3R WIGTPHR | URT A B Srgafd 781 &t et Sra
oex R Sfcaad RUIET aug AemhR / St & URY 990 3 94 &1 ¢

CANDIDATES REPORTING LATE i.e. after the reporting time specified on the call
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letter for Group Discussion and Interview will not be permitted to attend Group
Discussion and Interview. The reporting time mentioned on the call letter is prior
to the Start time of the Interview/GD.

22, HETAR /SR WYl & ITANT & gt UTg Y Iigart & f&are srarg

ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT/ USE OF UNFAIR
MEANS

Iuficar] & % Wa & fod # Targ &t ot § fp 3= 18 off ¥ faaror vga 1t vt
IRT ST TTeld, TSI AT HATEd § 3R TS 3Tae oAl Hd Y fordt it Hifde Sert
CARELIBIEHENRY

Candidates are advised in their own interest that they should not furnish any
particulars that are false, tampered with or fabricated and should not suppress any

material information while submitting online application.

TP / Sl & JHT a1 91 Bt Ig- Ufpar §, Ife s IHieaR <l uran Sirdr g @
fpar T ®) -

At the time of Interview/GD or in a subsequent selection procedure, if a candidate
is (or has been) found guilty of -

(a) ST e BT START HRAT AT

using unfair means or

(b) T3t s grr ufaegur a1 ufceqor gre &1 a1

impersonating or procuring impersonation by any person or

(c) g Tl 3R ATHTPR i H gHIER HR1 J1 HHE Tl 3R ATHTHTR B Jruft
7 forht ot =0 & a1 fosdt ot mrew ), A an forfaa, Saiae e U 9 a1 gifs
w0 ¥ fordt ot S5xa & forT Tg 94 SiR el R &1 Tt a1 3% TR0 3R
USRUI B Udbc BT, UDHIRIA HAT, T UIJd BT, AR BT, GUSId HRA1 AT
gAYt U B

misbehaving in the Group Discussion and Interview Hall or disclosing,

publishing, reproducing, transmitting, storing or facilitating transmission
and storage of contents of the Group Discussion and Interview or any
information therein in whole or part thereof in any form or by any means,
verbal or written, electronically or mechanically for any purpose or

d) 3O IEGaR! & oy H forddt ot sifafird ar srefra Tret &1 SR o A

resorting to any irregular or improper means in connection with his/ her
candidature or

(e) 3fIfUd TP Y U IFGaRT & g THf= U &, 4

obtaining support for his/ her candidature by unfair means, or

(f) g Tl 3R HIYTPR gid H AERd B 1 IR & JHM SadeiHe JudbRul
B ST - U1 SHIGAR, W8 & MRS e & ol SRer)! 9 &
3tarar, g & ufa STRerd 8t w8

arrying mobile phones or similar electronic devices of communication in the

Group Discussion and Interview Hall, such a candidate may, in addition to
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rendering himself/ herself liable to criminal prosecution, be liable:

(i) T9E =t 3R TemhR ¥ g "t farar s, e fo a8 te Swiiear
to be disqualified from the Group Discussion and Interview for which he/
she is a candidate;

(i) Frset grRT A felt off uten ¥ wrdt &u @ a1 wes [y 3raftr & forg
aﬁamm;
to be debarred either permanently or for a specified period from any
examination conducted by SIDBI;

(i) a1 g & fore, IS a8 ugd g Rise! & =i g1 g&1 3|

for termination of service, if he/ she has already joined SIDBI.

23. g%, ™I HT UdT, 3Mde fHU U ug, Jgg =i iR A1emTpR & fog fafd ofR v
HIa dex H gferd fran S | e Suficar o Swadde UsiianRu fhar g, 39 Rigat
P! dTURC T 3HUAT Hid deX SISTAIS BT AT www.sidbi.in 3UAT faavor It
ToiiopuT ST 3R Uras / o fafd a1 eop SISS AT A1eU | Didd Ae/SHIHTA
SSIIIT DI DIs IS HIU! STh/HNTR GRT el Woll ST | AT e o H usiigpd
SHT 3MSS! IR HITTSd ok W 38 3R / THTHTE gRT Fa1 Hoil Sewht | Ryseh Hiarsd
d9R, 30 Ud H uRadH, do-te! TRe! a1 Rysdt & 701 T a1eR 8 & HRUT SHIGaR
B! THUATY & H1ead T 9ot 7Y {3t +ft TaR o) 3R T wifter/AR-wifty & for iRt e
| 39fere IFGaR) & Targ &) St 8 b 3 faavur, smuge ok fheft oft SRt & ferg
Rrsd 3t de3e www.sidbi.in & I1Y FRafid 70 3 Juds | I8, Sl 3F AFIGRA & T1Y-
1y Yif ufehan & SR THI-THT WR 30 USiighd 3-0d WTd &1 Sfid &R 9ahd & |

The Centre, venue address, post applied for, date and time for Group Discussion and
Interview shall be intimated in the Call Letter. A candidate who has registered
successfully should download his/her call letter from SIDBI's website www.sidbi.in
by entering his/ her details i.e., Registration Number and Password/Date of Birth. No
hard copy of the call letter/ Information Handout will be sent by post/ courier.
Intimations will be sent by email and/ sms to the email ID and mobile number
registered in the online application form. SIDBI will not take responsibility for late
receipt/ non -receipt of any communication e-mailed/ sent via sms to the candidate
due to change in the mobile number, email address, technical fault or otherwise
beyond the control of SIDBI. Candidates are hence advised to regularly keep in
touch with SIDBI's website www.sidbi.in for details, updates and any information
which may be posted for further guidance as well as to check their registered e-
mail account from time to time during the recruitment process.

24. AYE 4T 3R TR (Cirel/dtams) & v=me & $© I01 g & G 4 I Re
AR TE! [T ST qhdll § o Sitel/diang fIarur &I guifad a5 TehdT 8 SR/ 39 g
T U 8 Tehdl 8 | 3 "o H, T Tt ! gurRA & forg g WHa v faar S,
fores Srflgart &t sraregt, sl / deims § < it 81 udhd ¢ | g Tt 3R AP R
&1 I e st & guf fade iR ARk axar 81| Swficart & o wgg =t oiv A1eap R
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25.

26.

& T: YT & U BIS arar et gRT | Thens ufshar § U O & S5 a1 359 el o
e IRfieaR] ! Ufhar ¥ TRERT dR W Wil B feam S|

The possibility of occurrence of some problem in the administration of the Group
Discussion and Interview (GD/PI) cannot be ruled out completely which may impact
GD/PI delivery and/or result from being generated. In that event, every effort will
be made to rectify such problem, which may include movement of candidates, delay
in GD / PI. Re - conduct of Group Discussion and Interview is at the absolute
discretion of SIDBI. Candidates will not have any claim for a re - conduct of Group
Discussion and Interview. Candidates not willing to move or not willing to
participate in the re — conducted GD / Pl process shall be summarily rejected from
the process.

gfe yat e § SuficaR Wqg Taf 3R AR & fo fod! faviy &g &1 fawed 76!
Td g, A Rredl & 37 Iuficar! & {6 o WeHe &g odfed & &1 SHIBR g
7 9 Iufiear] &1 e fhwht g & fou g =af Siv TR & o Juas e 3
31 8, il Rrsdlt &1 Iwfigar &I [kt 3= &g &1 smafed B &1 ISR I

If sufficient number of candidates does not opt for a particular centre for Group
Discussion and Interview, SIDBI reserves the right to allot any other adjunct centre to
those candidates OR if the number of candidates is more than the capacity available
for Group Discussion and Interview for a centre, SIDBI reserves the right to allot any
other centre to the candidate.

29 faq @ IUd 811 91 g1a 11 faare & forsht +ff et & Taie & Pig et driarel 8iR
/ 1 G Sa1d H HIg A" Had au-S H U a1 Sl Tohdl § 3R Had au-s d
qraTedt / iRt / Het & o faddt ot TS / fadTe &1 gdheH B & T THA SR
3 3UBR &= g

Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and / or an application in response thereto can be instituted only in
Lucknow and Courts / Tribunals / Forums at Lucknow only shall have sole and
exclusive jurisdiction to try any clause / dispute.

27. IR HI Uiy & ITANT & 1T Mg U= / USRI IBAT 3R UTHaS &1 gRide

U ¥ Rven SRS fiie snge v@= 1 ¥ &A1 g | uoliaru Set/a8ds &1 I:
3Mgfd & fere fareht ft SRy R fqaR =@ fasan smam|

The candidate must ensure to keep safely system generated print out of
application form / registration number and password for future use. No requests
for re supply of registration number / password shall be entertained.

28. fodt Wt U H yaR &A1 sfavgar gt

Canvassing in any form will be a disqualification.

29. T ufghar & et oft TRor & grw U SeficaR gRT Tad SR UeH o34 3R / a1 ufhar

I P IS0 IFICaR Bl T8 URpaT I 3T 9t HR <7 3R I Hfiosy & it
1t Ryt vl uftrar & Iufya 9 ot srgafa et <t seeht| afe adur g4 ufssar & gRM
T8 Al &1 Ul el Iadl 8, A a1g H TdT I ST €, af 39 dRE &1 SRrgdT gaeardt
YTd o 1Y BRTT|
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Instances for providing incorrect information and/or process violation by a candidate
detected at any stage of the selection process will lead of disqualification of the
candidate from the selection process and he/she will not be allowed to appear in
any SIDBI recruitment process in the future. If such instances go undetected during
the current selection process but are detected subsequently, such disqualification
will take place with retrospective affect.

30. frsdl & fom1 BI5 SR Fart fHadt o TR R st +f smae/3wiicar! &1 SRAteR &4
&1 3fIPR g 3R Rrsdt o1 iy Iwficar R sregsRt grm|

SIDBI has the right to reject any application/ candidature at any stage without
assigning any reason and the decision of SIDBI shall be binding on the candidate.

*kkkk
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Sfdd/Annexure-|

e Fg (SRl g - sifTarsT e @ B 8)

EXAMINATION CENTRES (Tentative List) — Online Examination (if any)

1o/ S & TR s

State/UT Examination Centres
3te] wa= [EEREIS]

Andhra Pradesh Vijayawada
SBUMIA UG AR

Arunachal Pradesh Naharlagun

3 TaTgTet

Assam Guwahati

[EEN geAl

Bihar Patna

Chandigarh Chandigarh — Mohali
BTG AR

Chhattisgarh Raipur

QTG 3R TR el 3R aH SR da R

Dadra and Nagar Haveli & Daman and Diu | Surat

fecett feeetl/foedt TrRifeR
Delhi Delhi / Delhi NCR
T PUE)

Goa Panaji

ORI SEHEEIG- TR
Gujarat Ahmedabad-Gandhinagar
gheamon ERICEICE

Haryana Faridabad
REIERREER) fRrar

Himachal Pradesh Shimla

T 3R HRAR T

Jammu and Kashmir Jammu

EINCH NE]l

Jharkhand Ranchi

FACH OGN

Karnataka Bengaluru

R faea-aa

Kerala Thiruvananthapuram
el g

Ladakh Leh

Y TR GG

Madhya Pradesh Bhopal
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HERTY Harg/A1d! Herg/3101/THIHSR
Maharashtra Mumbai/ Navi Mumbai/Thane/MMR
TforgR LTS
Manipur Imphal
BRI T] fRrai
Meghalaya Shillong
Bt FIEEIS]
Mizoram Aizwal
AT HifgHm
Nagaland Kohima
pfE=m PCREN
Odisha Bhubaneshwar
Teget Teget
Puducherry Puducherry
CEIC giegrel
Punjab Patiala
XTSI SIgYR
Rajasthan Jaipur
INIcER] e
Sikkim Gangtok
GIEREIS EPES

Tamil Nadu Chennai
e ENEI
Telangana Hyderabad
[EEN SR
Tripura Agartala
IS aeRIgT
Uttarakhand Dehradun
JR U TGS
Uttar Pradesh Lucknow
CIEEETIS] DIctbTdl
West Bengal Kolkata

*kkkk

uRfRry /Appendix-I

feeamTem geredteur SiffAaH, 2016 Ht URT 2 (TH) B GRHNT & ded 3 arat Ay R
I1at safad & g gAToT ua, dfds Iad SiffAad &Y ¢RI 2 (3R) &1 URHTST & dgd PHaR el fodl
T, THT 40% A HH fapivTar ard e 3R 3 e forg foran & »feE &t

Certificate for person with specified disability covered under the definition ofSection
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2 (s) of the RPwD Act, 2016 but not covered under the definition of Section 2(r) of
the said Act, i.e. persons having less than 40% disability and having difficulty in
writing

g JHIO o1 & forw € b, g oft / geft / il Y i 61 8 | (SiiearR &1 =), waysi/Sy/sh
.......................... [ia/dtaef/dea/SeRT), T5............ TY, TP AT & WY ..., (ABATTAT
/ T&Ufa &Y gepfan), SR T8 Fe1 i I U A1 § o S9! IWIad FRUMA & RO 3! A
&7 B ST Rl 8 | I TR foran & fore p1gd & quee &t Saxgendl gidl 8|

This is to certify that, we have examined Mr/Ms/Mrs ............. (name of the
candidate), S/o /D/0 , a resident

of

.................. (Vill/PO/PS/District/State), aged ................. Yrs, a person with

......................... (nature of disability/condition), and to state that he/she has
limitation which hampers his/her writing capability owing to his/her above
condition. He/she requires support of scribe for writing the examination.

2. IWIed IFNEIR Je—H IUHIT oY MAfeay 3R sifdffesy, feafr us iy fear s
IET =TTH) BT STINT BT 8 Sl IFICGIR & folU Th1sd Bt TgTadT ¥ Ui H IufRyd g4 & forw
IS g

The above candidate uses aids and assistive device such as prosthetics & orthotics,
hearing aid (name to be specified) which is /are essential for thecandidate to
appear at the examination with the assistance of scribe.

3. Ig UHIUT U gl Hall TRl o T1Y-T1f Reffores TR gRT Smaford forRad udtemart & Sufid
B R0 K B | R B E 2231 BG 1 1 AET| CRRS T [ - — =T BT 8 (@8 i mide o gry
AN B8 A I1 ST HH D1 Hf¥had 3afy & T A 8) |

This certificate is issued only for the purpose of appearing in writtenexaminations
conducted by recruitment agencies as well as academic institutions and is valid
upto__ (it is valid for maximum period ofsix months or less as may be certified
by the medical authority)

fFerfr e TRt & gxdtar /Signature of medical authority

(@XIeR Td (BXdIER) & TH) (RYIER) & | (BXME&R) & HMH) |(FXTER) & -H)
ATH) (Signature & Name) AIH) (Signature & (Signature
(Signature (Signature Name) & Name)
& Name) & Name)
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(Signature & Name)

3uTofes / [ENIRERN gfase | oeae | o favivg,
fureR vy Isdianre/Refaftrzm | @f Suasr | faferas @fe | Sfes srae
PR /AETRE kY | ) ST )[R A R
Orthopedic fRrers Neurologist | Occupational [Tl (?T[? ﬁ'sc E?f)
/ Clinical Psychologist/ | (if available) | therapist (if |Other Expert,
PMR Rehabilitation available) as

specialist Psychologist/Psychiatrist nominated
/ Special Educator by the

Chairperson

(if any)
(RXdIE&R) & -1TH)

Chief

Medical

Officer......... Chairperson

Officer/Civil

& fafe e RY/Rifad Foi/4w fora fafdbar siftdn.......... quTafd
Surgeon/Chief

District

Medical

WY1 /Place:

fafx /Date:

U Ifed TWPRT SRUATA / T[WRY STHTA Hg b 10

Name of Government Hospital/Health Care Centre with Seal

1Tﬁﬁl‘g-Appendix-ll

feeamTom geredteur SiffAaH, 2016 Ht URT 2 (TY) B URHNT & ded 3 arat Ay R
I1a safad & g gAToT ua, dfds Iad SiffAad &Y ¢RI 2 (3R) &1 URHTST & dgd PHaR el fobdl
T, IHT 40% A HH fapiTaT ard e 3R 3 e fors foram # +fE 8t

Letter of Undertaking by the person with specified disability covered under the
definition of Section 2 (s) of the RPwD Act, 2016 but not covered under the
definition of Section 2(r) of the said Act, i.e. persons having less than40%
disability and having difficulty in writing

disability/condition) appearing for the

a candidate

with

(nature of
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the

examination) bearing Roll No.
at

(name of the centre) in the District

(name of the State). My

educational qualification is

T TdegRT GRT 3UHT Ie0d Bl § [P (Th1Sd b1 A1H) Iudad URle 37 & forg sefigwanerst & forw
Sh1Sd B Ydl UG B

I do hereby state that (name of the scribe)
will provide the service of scribe for the undersigned for taking the aforementioned

examination.

b R FRte K RS | I e R[] 3] 2 | ER—— 21 afe a1g o T8 uran Sran § f Sue! dvaan
eliEETeR] gRT 9T 781 & IR A Avgar A ) & O, H U a1 vy uz/fSwian/ feah oik 3ol
aferd aral OR S+ SMfeR & udfcd & @
I do hereby undertake that his qualification is .
In case, subsequently it is found that his qualification is not as declared by the
undersigned and is beyond my qualification. | shall forfeit my right to the post or
certificate/diploma/degree and claims relating thereto.

(dH-lnlcidR hI gII&R /Signature of the candidate)

(wTer-forer et HTae gRT ufdewier, afe Swiiear AramfenT & /

counter signature by the parent/guardian, if the candidate is minor)
X[ /Place:

feqi® /Date:
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